
Keep Buckinghamshire 
thriving and attractive 
which will rely on getting 
more local people into local 
jobs and the development 
of sector specific skills to 
ensure an adequate supply 
of local labour.  

Businesses, education and public services all play a critical 
role in shaping and developing the skills needed within the 
county. Therefore the skills strategy for Buckinghamshire 
provides a framework and focus for BTVLEP and BCC’s 
joint commitment to skills development across the county, 
the implementation of which is underpinned by the 
following key themes:

Developing our future workforce - improve work 
preparedness of our young people and ensure they are able 
to make informed career choices 

Developing a robust supply of skilled ambitious talent 
for our priority growth sectors and enterprise zones – 
creative industries, digital industries, high performance 
engineering, life sciences, food and beverage manufacture, 
space industries and construction.

Addressing widening skills gaps by supporting  
lifelong learning 

Actively supporting skills development and  
recruitment in the health and social care, tourism, service 
and public sector. 

THE STRATEGY:

THE VISION:

SKILLS FOR GROWTH IN  
BUCKINGHAMSHIRE

The Buckinghamshire economy will be a vibrant, 
balanced and resilient economy, underpinned by 
innovative, high-value, globally-orientated firms. Skills 
for growth will be an important element in achieving this 
vision, particularly in terms of STEM skills development 
and higher apprenticeships.
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EMPLOYER-LED:
Establishing seven employer-led 
sector-based skills groups, linked to our 
Skills Board and local priorities. From 
Silverstone to Pinewood, but with an 
extreme small firm economy, our skills 
action is driven by industry demand.

PROGRESS TO DATE:

FUNDED BY:
BTVLEP invested £220,000 into the 
skills agenda in May 2015. That focus 
and resource led to securing new 
funding from the Careers and Enterprise 
company amounting to £200,000 from 
2015 to 2018 (with a further £125,000 
due in the 2018/19 academic year) which 
in turn has leveraged £150,000 in match 
funding from Bucks County Council 
2015-18 (with a further £62,500 due in 
2018/19).  
Total funding to August 2019 = 
£757,500 / to August 2020 = £945,000.

FUTURE PROOFING:
The annual Bucks Skills 
Show is the county’s 
largest interactive and 
experiential skills festival: 
3,000+ people attended 
across the two day event 
in October 2018, with  
100+ high profile 
exhibitors linked to 
BTVLEP growth sectors 
and guest speakers 
included David Lidington 
MP,  Google, Ministry of 
Sound, ITV News, Civil Service and  
Sir Anthony Seldon OBE.

Our annual LMI report is produced  
and disseminated among stakeholders, 
employers, educators, parents,  
young people.

Keeping young people informed 
of training, work experience and 
apprenticeship opportunities via  
www.wannabebucks.org   

Skills development is central to creating local conditions for sustained innovation, 
excellence and growth, and through our shared cohesive skills agenda aligned to the 
strategic themes, we are:

NEXT 
STEPS:
BTVLEP is developing a growth focussed 
Local Industrial Strategy to build on 
key industrial assets in Bucks, such as 
Pinewood, Silverstone and Westcott. 
As part of this, the skills strategy 
will evolve around The Inspiration 
Revolution: inspiring young people 
to pursue technical and professional 
careers as part of the new technical 
education and training system (T-Levels, 
apprenticeships), which is seen as key 
to meeting the skills and workforce 
requirements of businesses associated 
with the priority sectors and raising 
productivity across BTVLEP as well as 
inspiring employers and young people 
through a new technically-led system.

CONNECTING EDUCATORS  
AND EMPLOYERS:
BTVLEP’s Skills Hub and the Enterprise Adviser Network (part of 
the Careers and Enterprise Company’s national network) supported 
70,000 employer-student encounters in Bucks in 2017/18

Home to one of 20 pilot Careers Hubs in England as part of the 
established Careers and Enterprise Company programme 

Connecting schools and businesses with ‘offers’ and ‘asks’ via  
www.oppsinbucks.org. 

Organising Skills Competitions in schools with employers including 
Bosch, East-West Rail and the National Film & Television School, and 
work place visits to British Standards Institution and Emerson.


