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1.0 EXECUTIVE SUMMARY 

1.1 Background 

1.1.1 On the 26th June 2013, the Chancellor set out his spending plans for 2015-16, under the headings of 

reform, growth and fairness, stating that this year's Review that will 'turn Britain around'. 

1.1.2 In addition, the Chancellor set out his plans to implement most of Lord Heseltine’s proposals to 

devolve spending and responsibilities to the local level, by introducing a Single Local Growth Fund, 

under which all 39 existing local enterprise partnerships (LEPs) will be able to bid into a local growth 

deal with the Treasury from 2015/16. 

1.1.3 Through Growth Deals, Local Enterprise Partnerships can seek freedoms, flexibilities and influence 

over resources from Government; and a share of the new Local Growth Fund to target their 

identified growth priorities. 

1.1.4 In return, the Government will expect evidence of real commitment from Local Enterprise 

Partnerships to the growth agenda, including the development of ambitious, multi-year Strategic 

Economic Plans. The Government also expects the local authority members of Local Enterprise 

Partnerships to take up the challenge of putting economic development at the heart of all they do 

and work collaboratively across the Local Enterprise Partnership area. 

1.1.5 Alongside the Local Growth Fund, every Local Enterprise Partnership is being given responsibility for 

drawing up investment plans for over £5 billion of European Structural and Investment Funds (EUSIF) 

for England for the period 2014-2020. 

1.1.6 Under the new arrangements, LEPs will be responsible for designing and delivering strategies on how 

best to use this funding.  

1.1.7 Each LEP has been allocated a ‘notional allocation’ of SIF for the seven year period, which will need 

to be spent in line with a set of overarching priorities set out in the EU regulations (though the 

individual government departments will remain the Managing Authority for the funds). 

1.1.8 The key priorities for spending SIF will be innovation; research and technological development; 

support for small businesses; the low carbon economy; skills; employment; and social inclusion. 

1.1.9 In developing its a strategy each LEP will need to decide how much to spend on each of these 

priorities. Specifically, each LEP will be responsible for: 

 Coming up with an investment strategy for spending its allocation; 

 Developing programmes to deliver that strategy, using a mixture of commissioning, bidding 

and co-financing as best meets local need; 

 Identify sources of match funding; 

 Making sure allocations are spent on time and targets are reached ; and 

 Monitoring the delivery of strategies against programme priorities. 

1.1.10 The Government will then work with LEPs to ensure that the programme is meeting the overall 

spending and outcome levels on each priority agreed with the European Commission.  

1.1.11 This document is designed to provide the underpinning Evidence Base for Buckinghamshire Thames 

Valley Local Enterprise Partnership’s Local Growth Deal and its European Structural Investment 

Strategy. 
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1.2 Buckinghamshire’s Economic Strengths  

1.2.1 Our high level analysis of Buckinghamshire’s major Economic Strengths is summarised below; 

Strengths 

 An outstanding economy with numerous World class companies (GE Healthcare, Martin Baker, Silverstone, 

Pinewood etc.): 

 A strong knowledge economy; 

 The Entrepreneurial Heart of Britain: 

 The best trained workforce in the country: 

 A superb Quality of Life: 

 An outstanding natural environment; 

 High levels of economic activity & low levels of unemployment; 

 Strong locational advantages: 

 Some of the best performing schools in the country; 

Table 1: Buckinghamshire’s Economic Strengths 

1.3 Buckinghamshire Economic Weaknesses 

1.3.1 Our high level analysis of Buckinghamshire’s major Economic Weaknesses is summarised below; 

Weaknesses 

Infrastructure Weaknesses; 

 Poor transport connectivity of the north of the County to other key economic centres; 

 Traffic congestion in the south of the County and in Town centres; 

 Our weak public sector research infrastructure; 

 Aged commercial property stock; 

 The quality of our town centres;  

 Lack of a commercial model for broadband rollout, in areas of  recognised market failure; 

 High numbers of out commuters; 

 Ingress to and egress from Business  Parks; 

 Mobile telephone coverage, particularly in rural areas. 

 High cost of house prices and rents, particularly for young people; 

 Land constraints means location of housing growth not always matched to employment growth; 

 Limited availability development land in some parts of the county; 

 Lack of early stage business accommodation in rural areas;  

 Lack of housing affordability, particularly for first time buyers; 

Skills Weaknesses 

 A significant undergraduate brain drain leading poor graduate availability locally; 

 The poor work readiness skills of young people; 

 Weaknesses in the quality of Careers Information Advice and Guidance (IAG); 

 Weaknesses in the delivery of Higher Level & Advanced Technician Skills; 

 Weaknesses in the delivery of technician skills for ‘Plan for Growth’ sectors; 

 Low volumes of young people that progress into employment; 

 Significant levels of underemployment; 

Innovation Weaknesses 

 A weakening industrial structure; 

 A lack of high growth business start ups; 

 Weak public sector research infrastructure & low graduate population to underpin local incubation offer;  

 Weak innovation business support offer; 

 Shortage of technician & higher level workforce skills to support R&D led companies 

 Difficulties businesses experience in accessing finance; 

 Weak specialist business networks (sector, Innovation etc.) 
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 Weak use of procurement as a tool to harness social innovation  

SME Growth Weaknesses 

 Difficulties businesses experience in becoming investment ready & accessing finance; 

 Low levels of firm growth; 

 Weak export & international trade performance (particularly mid-larger firms) 

 Continued decline in High Value Manufacturing;  

Employment Weaknesses 

 The high proportion of claimants with low level/intermediate skills; 

 The high proportion of claimants that do not want to work; 

 The high proportion of long term claimants; 

 The high proportion of young people and lone parents that are unemployed; 

 The complexity of the issues faced by people who are unemployed (multiple problems); 

 The fragmented nature of service delivery in the small number of wards in which high levels of 
unemployment manifests itself; 

 The complex pathways that currently support people back into employment and self employment;  
 

Table 2: Buckinghamshire’s Economic Weaknesses 

1.4 The Social & Environmental Risks to the Buckinghamshire Economy 

1.4.1 Our high level analysis of the major Social & Environmental Risks to the Buckinghamshire Economy is 

summarised below; 

Social Risks 

 The high cost of housing, particularly for young people; 

 Increasing levels of deprivation and worklessness; 

 Increasing gap between the most affluent and the poorest residents; 
 Increasingly ageing population; 
 Current ‘inclusion’ interventions are simply not working;  
 Increasingly ageing population; 

 High proportion of young people & lone parents that are unemployed;  

 Weak rural public transport provision; 

 The risk of large scale redundancies from the 60 or so firms we have with over 250 employees; 

Environmental Risks 

 High energy bills in the UK result in high business costs and lack of global competitiveness; 

 Low level of energy currently generated from renewable sources; 

 Poor energy security; 

 Over reliance on decentralised energy model; 

 Complex regulatory frameworks (FITS, RHI’s, Green Deal etc.) 

 Poor energy efficiency of aged building stock; 

 Over reliance on car transport; 

 The high carbon footprint of the county; 

 The negative impact of HS2 on the environment; 

Table 3: The Social & Environmental Risks to the Buckinghamshire Economy 

1.5 BTVLEPs Growth Priorities 

1.5.1 Given this analysis, we have concluded that the major opportunities to generate growth in the 

Buckinghamshire Economy will come from; 

Growth Priorities 

Infrastructure Priorities 

 Supporting major science and technology led property developments;  

 Supporting high quality business park redevelopments, which create attractive environments for ‘high-
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value’ firms;  

 Stimulating incubation facilities;  

 Supporting proposals for mixed use developments that bring forward high quality commercial floor-
space;  

 Supporting Town Centre renewal; 

 Supporting employment enabling transport infrastructure; 

 Enhancing broadband and mobile telephony coverage in areas of market failure;  

 Supporting appropriate housing developments which help local young people stay in the county; 

Innovation Priorities 

 Supporting projects which help generate more high growth business start-ups; 

 Supporting Buckinghamshire ‘s innovators to grow their businesses; 

 Supporting the public sector to use public procurement to generate social Innovations; 

 Stimulating increased incubation & business centres which help provide a supportive environment to early 
stage high growth businesses; 

 Supporting projects which strengthen our public sector research capabilities; 

 Support businesses to become investment ready and access the finance they need to grow; 

 Supporting specialist/sector networks to deepen their penetration into Buckinghamshire and/or creating 
new networks where sufficient critical mass exists; 

SME Growth Priorities 

 Support businesses to become investment ready and access the finance they need to grow; 

 Providing local businesses with coaching and mentoring support to help them grow; 

 Supporting firms with sufficient capacity to internationalise (particularly mid-larger firms and small 
‘gazelle’ companies) 

 Supporting high value manufacturing companies to compete more effectively on a global scale; 

Skills Priorities 

 Supporting the delivery of technician & higher level workforce skills development in our key 'Plan for 
Growth' sectors (particularly STEM skills);  

 Supporting the delivery of Apprenticeships & Higher Level Apprenticeships; 

 Investing in leadership & management  skills 

 Improving the work readiness skills of young people 

 Creating informed young learners by improving the quality of ‘universal’ and ‘Sector-focussed’ Careers 
Information Advice and Guidance (IAG) Services; 

 Supporting the creation of employer learning networks, that can better assess and aggregate demand for 
skills solutions  (particularly in our ‘Plan for Growth’ sectors);    

Employment Priorities 

 Supporting projects which encourage greater agency cohesion, efficiency and co-ordination between 
existing employment and self employment support providers in areas of high unemployment; 

 Supporting ‘outreach’ projects which provide more coherent pathways for unemployed people into 
employment and self employment;  

 Supporting the provision of additional/intensive/flexible/early/tailored support to support individuals 
with specific/multiple barriers which prevent them from seeking employment/self employment, where 
there is clear evidence of need (i.e. childcare support for lone parents); 

Environmental Priorities 

 Helping businesses to reduce their energy costs (and C02 emissions) by providing them with access to a 
sustainability champion(s)/adviser(s); 

 Helping businesses to reduce their energy costs by providing businesses with energy efficiency grants;  

 Helping businesses to reduce their energy costs (& their current over reliance on centralised energy 
networks) by investing in the creation of decentralised energy networks (carbon capture and utilisation, 
energy storage and energy from waste projects );  

 Helping businesses to develop eco-innovations through the provision of grants for R&D;  

 Supporting projects which can help businesses reduce their transport costs; 

 Reducing traffic congestion (and C02 emissions) by investing in smart/ low carbon transport infrastructure 
and systems; 

 Re-skilling/Training installers and energy managers to increase the take up of renewable energies;  
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 Support woodland owners and the forestry sector to make better commercial use of the woodland 
resource that exists in the county and grow energy crops; 

Social Priorities 

 Supporting projects which encourage greater agency cohesion, efficiency and co-ordination between 
existing employment and self employment support providers in areas of high unemployment; 

 Supporting ‘outreach’ projects which provide more coherent pathways for unemployed people into 
employment and self employment;  

 Supporting the provision of additional/intensive/flexible/early/tailored support to support individuals 
with specific/multiple barriers which prevent them from seeking employment/self employment, where 
there is clear evidence of need (i.e. childcare support for lone parents); 

 Developing the capacity of social enterprises, community groups and NGO’s;  

 Helping to grow the social investment market to address the needs of local communities; 

Table 4: BTVLEPs Growth Priorities 

1.5.2 Whilst this is not a completely definitive list, these are the major growth opportunities that exist at 

the time of writing this Evidence Base.  

1.5.3 This Evidence Base is what will be used to underpin our EUSIF and Local Growth Fund Strategies. As 

we become aware of new opportunities, this plan will be updated and developed.  

2.0 THE BUCKINGHAMSHIRE THAMES VALLEY LEP REGION 

2.1 The Buckinghamshire Economy 

2.1.1 With an economy worth £11.8 billion in 2010-11, Buckinghamshire is nationally renowned as one of 
the most entrepreneurial and knowledge based rural economies in the whole of the UK. 

2.1.2 According to ONS data, when compared to other Local Enterprise Areas, the Buckinghamshire 
Thames Valley LEP area has; 

 The highest qualified workforce in the country (with 95% of our residents holding an NVQ1 or 

above qualification);  

 The 2nd highest GVA growth rate of any LEP area (at 7.3%); 

 The 2ndhighest employment growth rate of any LEP area (at 4.5%); 

 The 2nd highest enterprise rate  of any LEP area (with 73 enterprises start per 10,000 residents) 

 The 4thhighest number of degree qualified residents of any LEP area (at 41.0%, well above the 

national rate of 34.4%);  

 The 5thhighest rate of patents of any LEP area (at 2 per 10,000 residents); and 

 The 6thhighest proportion of employment in the knowledge economy of any LEP area (at 21.8%); 

2.1.3 Buckinghamshire was the 5th most productive place in the UK in 2010-11, with Gross Value Added 

per hour worked 19.1% above the national level. GVA per head1 stood at £23,561, the 18th highest of 

all NUTS3 regions; 

2.1.4 The annual growth of Buckinghamshire’s economy was faster in 2011 than that recorded for both the 
South East of England and the UK overall and above the rate of growth of most of the neighbouring 
NUTS3 regions, having grown 3.2% in 2007, compared to the 1.6% recorded across the UK overall 
and the 2.2% recorded across the South East of England. 

2.1.5 In addition; 

 Buckinghamshire is over-represented in all the 'Plan for Growth' sectors (e.g. Construction, Space; 

Creative Industries; and High-Tech Manufacturing). 

                                                 
1
See ONS, 2007 chapter 11 for a discussion on measuring sub national productivity 
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 Buckinghamshire is home to some of the best performing schools in the country. ; 

 Buckinghamshire is the Entrepreneurial Heart of Britain (with a start up rate that is 40% above the 

national average); 

 Buckinghamshire has the third lowest economic inactivity rate of all county council areas at 19.3% 

of working age residents.  Buckinghamshire's unemployment rate rose 0.2 percentage points to 

5.2% for the year ending December 2012, the 3rd lowest among LEPs but only 7th lowest among 

county council areas.  All Buckinghamshire's districts have unemployment rates below the 7.7% 

recorded across the country as a whole 

 40% of all SME’s in Buckinghamshire are based in rural areas. Aylesbury Vale is currently ranked 

13th in the national league table of Local Authorities with the greatest number of businesses 

based in Rural Areas; 79.8% of all rural businesses in Buckinghamshire are small, micro-businesses 

(with 0-4 employees) and 42% of businesses in Buckinghamshire are home based SME’s2. The 

Thames Valley sub-region (of which Buckinghamshire is part) is also the highest ranking 

‘Significant Rural’ NUTS2 region in the UK, in terms of R&D Employment, as a % of Total 

Employment (at 3.04%) and Total Patent Applications (at 11500 per Million Inhabitants).3 

2.1.6 Despite these significant strengths, Buckinghamshire is not without it’s problems, many of which can 

be attributed to a combination of factors related to Buckinghamshire’s successful economy and/or 

national policies which serve to restrict and constrain local growth. 

2.1.7 A number of factors are combining to constrain small firm growth in Buckinghamshire. They are 

resulting in significant export under performance, low firm inward investment, accelerated outward 

investment and an increasing dormitory status.  

2.1.8 Collectively, our analysis suggests there is pent up growth in the Buckinghamshire economy, which 

could easily be released if and national policy interventions were better targeted on addressing the 

needs of business and overcoming firm-level barriers/constraints to growth. 

2.1.9 In order to consider the specific strengths, weaknesses and risks impacting on the Buckinghamshire 

economy we shall analyse these in the next section of this report; 

2.2 Important ‘Plan for Growth’ Sectors in Buckinghamshire 

2.2.1 Buckinghamshire is over-represented in key ‘Plan for Growth’ sectors and home to a significant 

number of technology sector specialisms on which we can build a ‘smart specialisation’ strategy; 

2.2.2 The Witty Review4 has laid down the challenge for LEPs “to identify the sectoral strengths which offer 

opportunities to a given region”.  Using the Witty Review’s method shows that Buckinghamshire has 

strengths in the sectors covered by the industrial strategy and the Plan for Growth as well the 

previous Government’s New Industry New Jobs. 

2.2.3 Buckinghamshire ranks third among LEPs for employment in both information economy and life 

sciences, where Chiltern has the highest location quotient of any of the 380 local authority districts in 

Great Britain.  Buckinghamshire ranks in the top third of all other sectors except automotive. 

                                                 
2
Insights Research Programme undertaken by Business Link, South East Business Monitor, combined dataset waves 8, 9, 10 & 11, 

un-weighted base: Key Statistics 2008. 
3
EUROSTAT; Note: Based on Defra’s urban-rural classification of local authority areas (post April 2009) 

4
 See page 4 ofhttps://www.gov.uk/government/uploads/system/uploads/attachment_data/file/225442/bis-13-1048-

independent-review-universities-and-growth.pdf  

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/225442/bis-13-1048-independent-review-universities-and-growth.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/225442/bis-13-1048-independent-review-universities-and-growth.pdf
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Table 5: Employment in industrial strategy sectors, 2011

5
, Source: BRES, ONS,2012 

 

 
Table 6: Companies in industrial strategy sectors, 2011, Source: IDBR, ONS,2012 

High Performance Technology 

2.2.4 Buckinghamshire is a major Centre of Excellence for Manufacturing and Advanced Engineering. 

Overall, there are 1,460 production companies in Buckinghamshire providing employment for 16,400 

people. With a strong concentration of skilled engineers and a well developed local supply chain, 

Buckinghamshire offers an attractive hub encompassing research, design, sourcing, development, 

testing and full scale manufacture.  

2.2.5 Despite Buckinghamshire’s relatively small manufacturing sector, it actually has a higher proportion 

of more knowledge intensive firms, ranking 6th among Local Enterprise Partnerships (LEPs) for 

employment in space industries and 11th in Aerospace. 

2.2.6 Buckinghamshire is home to numerous companies identified as being among UKTI’s top global and 

UK investors in advanced manufacturing (UKTI, 2011). 

2.2.7 Our particular High Performance Technology strengths include;  

 Micro-electronics, Test and Measurement; and 

 Aerospace, Defence and Space;  

                                                 
5
 Using the definitions set out in the Preliminary Findings of the Witty Review (2013) 

No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank

Aylesbury Vale 600           0.9 43 100           0.2 163 100           0.2 168 2,100        3.0 110 9,200        13.3 80 3,400        4.8 245

Chiltern 100           0.3 91 100           0.3 132 1,200        3.6 1 1,700        5.1 39 5,400        16.4 28 1,800        5.5 196

South Bucks 600           1.8 23 -           0.1 246 100           0.2 181 800           2.5 135 5,200        15.6 36 2,000        5.9 145

Wycombe 100           0.1 133 -           0.1 243 -           0.1 293 5,700        7.0 18 12,000      14.9 47 4,600        5.7 158

Buckinghamshire 1,400        0.7 6 300           0.1 24 1,400        0.7 5 10,200      4.7 3 31,900      14.7 5 11,700      5.4 19

BTVLEP 1,400        0.7 7 300           0.1 34 1,400        0.7 3 10,200      4.7 3 31,900      14.7 6 11,700      5.4 12

Coast to Capital 1,600        0.2 22 1,700        0.2 29 4,600        0.6 8 26,400      3.3 8 96,300      12.0 15 37,500      4.7 30

Enterprise M3 2,700        0.4 15 1,600        0.2 27 3,000        0.4 16 48,200      6.2 2 111,400    14.4 7 40,900      5.3 18

Hertfordshire 1,700        0.3 17 300           0.1 38 4,800        0.9 2 21,500      4.0 5 90,300      16.9 2 35,000      6.5 1

London 1,300        0.0 38 4,500        0.1 36 4,500        0.1 38 203,900    4.6 4 819,300    18.5 1 135,400    3.1 39

Oxfordshire 300           0.1 33 3,500        1.0 7 1,900        0.6 9 10,800      3.2 9 49,100      14.7 5 14,500      4.3 37

Northamptonshire 200           0.1 35 2,600        0.8 10 400           0.1 34 5,100        1.5 34 38,800      11.8 16 15,300      4.6 33

SEMLEP 3,800        0.5 9 4,100        0.5 16 1,500        0.2 29 23,200      2.9 15 103,100    13.0 9 35,200      4.4 36

TV Berkshire 300           0.1 36 800           0.2 31 2,100        0.5 12 57,600      12.2 1 75,000      15.9 3 19,100      4.0 38

South East 12,300      0.3 6 11,200      0.3 9 19,700      0.5 1 187,200    4.8 1 498,900    12.7 2 189,200    4.8 10

Great Britain 101,100    0.4 124,300    0.4 91,800      0.3 806,000    2.9 3,327,900 12.0 1,339,600 4.8

ConstructionAerospace Automotive Life sciences Information Economy Professional and 

Business Services

No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank No. % Rank

Aylesbury Vale -           0.1 29 -           0.1 94 -           0.1 87 600           6.3 83 2,100        22.4 53 1,100        11.6 147

Chiltern -           0.0 57 -           0.0 104 -           0.1 115 500           8.1 47 1,700        29.0 9 600           10.7 230

South Bucks -           0.0 57 -           0.0 104 -           0.0 175 300           6.5 75 1,300        26.4 17 500           10.8 225

Wycombe -           0.0 57 -           0.0 104 -           0.0 175 900           9.2 27 2,300        24.6 29 1,100        11.5 154

Buckinghamshire -           0.1 12 -           0.1 25 -           0.1 5 2,200        7.6 3 7,200        25.1 2 3,200        11.2 18

BTVLEP -           0.1 17 -           0.1 35 -           0.1 10 2,200        7.6 5 7,200        25.1 2 3,200        11.2 18

Coast to Capital -           0.1 15 100           0.1 32 100           0.2 5 6,100        7.2 6 17,600      20.8 8 9,700        11.4 13

Enterprise M3 100           0.1 6 100           0.1 29 100           0.1 22 7,400        8.8 2 19,800      23.5 4 9,200        11.0 22

Hertfordshire -           0.0 28 -           0.1 34 100           0.1 15 4,400        8.1 3 12,100      22.4 5 6,600        12.3 5

London 100           0.0 34 100           0.0 36 400           0.1 24 30,500      7.7 4 99,000      25.1 1 32,100      8.1 39

Oxfordshire -           0.0 33 -           0.1 28 100           0.2 1 2,100        6.3 9 7,100        21.7 6 3,300        10.0 32

Northamptonshire -           0.0 32 100           0.3 3 -           0.1 34 1,300        4.6 19 5,300        18.2 17 3,500        11.9 8

SEMLEP -           0.1 13 100           0.2 10 100           0.1 18 4,800        6.6 8 14,200      19.6 10 8,700        11.9 6

TV Berkshire -           0.0 26 -           0.1 31 100           0.1 13 5,100        12.5 1 9,800        23.8 3 3,900        9.4 37

South East 200           0.1 4 400           0.1 9 500           0.1 2 28,600      7.3 2 82,000      21.0 2 45,300      11.6 2

Great Britain 1,200        0.0 2,800        0.1 3,000        0.1 127,100    5.2 445,800    18.1 260,800    10.6

ConstructionAerospace Automotive Life sciences Information Economy Professional and 

Business Services
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2.2.8 Major Micro-electronics, Test and Measurement firms include;  

Fig 1: Micro-electronics, Test and Measurement companies in Buckinghamshire 

 

2.2.9 Major aerospace, defence and space companies, include COM DEV International (www.comdev.ca) 

a global designer and manufacturer of space hardware, with over 1,100 employees at facilities in 

Canada, the United Kingdom (Triangle Business Park, Stoke Mandeville) and the United States; 

Martin Baker (http://www.martin-baker.com) the world's leading manufacturer of ejection seats and 

related equipment; Ampac (www.ampac-isp.co.uk) international developer and supplier of 

aerospace equipment, offering precision manufacturing and component assembly for national 

defence, high-performance vehicles and medical fields, environmental testing and non-destructive 

evaluations; UTC Aerospace Systems: (www.utcaerospacesystems.com) one of the world’s largest 

suppliers of technologically advanced aerospace and defence products; Safran Power Systems: 

(http://www.safran-group.com) a supplier of systems and equipment for civil and military airplanes 

and helicopters; and Magelan Aerospace (http://www.magellan.aero) Magellan provides diversified 

stages of machining, assembly and kitting of aero engine products 

http://www.comdev.ca/
http://www.martin-baker.com/
http://www.ampac-isp.co.uk/
http://www.utcaerospacesystems.com/
http://www.safran-group.com/
http://www.magellan.aero/
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Fig. 2: High Performance Technology companies in Buckinghamshire 

 

2.2.10 As far as automotive is concerned, Silverstone is a global brand to the region. It sits at the centre of a 

high performance technology industry involved in performance engineering and linked low carbon 

and light weight composite materials technologies with applications across automotive, motorsport, 

aerospace, defence and environmental technologies. It provides around 21,000 jobs, an annual input 

to the local economy of about £2bn and is part of the UK’s ‘Motorsport Valley’ . Buckinghamshire has 

a critical mass of specialist companies in this area, including, Delta Composites (specialists in carbon 

component manufacture, working with major Formula 1 teams as well as diversifying into aerospace 

and defence, Aylesbury Automation, a UK market leader in factory automation equipment, a world 

leader in diesel fuel injection test equipment, with many leading engine and fuel systems 

manufacturers using their equipment in R&D, Superchips, Pioneers in electronic tuning for the 

motoring enthusiast, with investment in R&D and some 80 performance centres across the UK, 

Wipac, a global supplier of technical plastics including for supercars 

Life-sciences & Medical Technologies 

2.2.11 Buckinghamshire’s pharmaceutical and healthcare sectors are particularly strong, comprising a mix of 

internationally renowned companies; indigenous SMEs; and innovative, high-growth start-ups.   The 

sector in Buckinghamshire is estimated to comprise  just under 1000 firms, employing 33,479 people, 

with annual revenues of over £2.4bn. 

2.2.12 Buckinghamshire’s particular sector strengths include; 

 Drugs Manufacture & Delivery Technology; 

 Medical devices (including Assistive Technology and Medical Robotics) and  

 Healthcare systems & services. 
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2.2.13 Buckinghamshire ranks second in the league table of all the Local Enterprise Partnerships in the UK, 

in terms of Manufacture of basic pharmaceutical products and pharmaceutical preparations 

 

 

 

 

 

 

Fig.3: Life-sciences & Med-Tech companies in Buckinghamshire 

2.2.14 Buckinghamshire is an important base for GE Healthcare. With their Global Headquarters in Chalfont 

St Giles, Medical Diagnostics in Amersham and Life Sciences and Healthcare IT in Little Chalfont, they 

have enjoyed a long history of working closely with UK wide Healthcare professionals in the 

Department of Health, NHS and the private sector to develop and implement better patient 

management, using improved diagnosis, and monitoring. Buckinghamshire is also an important base 

for other internationally renowned manufacturers of pharmaceutical, diagnostic, therapeutic, 

surgical, and biotechnology products, such as Johnson and Johnson, Jannssen  and Daichi-Sankyo. 

2.2.15 Daiichi Sankyo has made Buckinghamshire the European centre of its early-stage clinical 

programmes with the opening of a new R&D building at Gerrards Cross. The Japanese firm, which 

already has its UK headquarters at Gerrards Cross, said the newly combined facility will now provide 

jobs for over 120 staff, with an overall combined annual budget of around £30 million. The new 

facility will house an expanded drug development unit that will organise Phase I studies and assist in 

mid to late-stage trials. Potential new treatments for heart disease, cancer, arthritis, diabetes, pain 

and many others will come under the scope of the unit, according to the firm. 

2.2.16 In addition, Buckinghamshire is also home to a range of manufacturers of leading edge medical 

devices and instruments – with companies like Beckman Coulter, De Soutter Medical and Abbott 

Medical Optics making their home in the county.  

2.2.17 When combined with our natural competencies in Electronics, Micro-electronics, Sensor 

Technologies and Smart Device design, Buckinghamshire provides the ideal home for companies 

from the ever growing and emerging Telehealth and Telecare sectors.  Companies already operating 

in this sector include buddi, possum, medi-plus and Care Harmony Solutions.  

Information Economy  

2.2.18 Buckinghamshire has a cluster of ICT (information and communications technology) powerhouse 

companies, with particular strengths in the fields of Systems Integration, Cyber Security and Big Data. 

Firms of particular note include;  
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Fig.5: Film, New Media & Digital companies in Buckinghamshire 

Fig.4: IT companies in Buckinghamshire 

Film, Creative & Digital Media 

2.2.19 Pinewood Studios is a key hub for creative industries and the UK film and television industry. Around 

112 full-time equivalent (FTE) Pinewood Studio employees sit alongside over 175 Pinewood tenant 

companies employing approximately 750 people. Recent research estimates suggest that Pinewood 

generates £101m GVA per annum and an exchequer contribution of £52m per annum. The National 

Film and Television School produces a host of award winning students and graduates, and many of 

the UK's most noted contemporary auteurs as well as commercial filmmakers.  

 

 

 

 

 

 

 

 

 

2.2.20 The printing and reproduction of recorded media accounts for 7 per cent of employment.  This 

activity is to be found mainly in Aylesbury Vale and Wycombe, although all districts have some 

representation. 
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Food and Drink/Agri-Food 

2.2.21 The Buckinghamshire Business Directory shows that 7.7 per cent of manufacturing in 

Buckinghamshire is in the food industry. Buckinghamshire is home to international brands such as 

Premier Foods, McCormick and United Biscuits, and the establishment of the world’s largest dairy by 

Arla Foods. These brands incorporate food science which, in Buckinghamshire, includes research and 

development, flavourings and spices by companies such as Arla, McCormick and Rank Hovis.   

Business Services 

2.2.22 Over a quarter of Buckinghamshire's businesses are in professional and business services, giving the 

LEP the second highest location quotient behind London, with Chiltern (9th), South Bucks (17th), 

Wycombe (29th) all ranking in the top decile with Aylesbury Vale just outside ranking 53rd of the 380 

local authorities.  For  employment and firm population by both location quotient and absolute 

numbers Buckinghamshire performs better than Edinburgh, Glasgow, Liverpool and Birmingham, 

while at a LEP level, the county outperforms all the places identified by Witty as having "strong 

clusters of PBS firms". 

2.3 Other sectors important to the Buckinghamshire Economy 

2.3.1 In addition to the ‘Plan for Growth’ sectors set out above, a number of other sectors are also 

important to the future of the Buckinghamshire economy.  

Tourism and Leisure 

2.3.2 Given our strong natural landscape (and the outdoor opportunities it provides for walking, cycling, 

watersports and canals, wildlife-watching,  camping); our history and heritage (particularly seen in 

the great houses and gardens, National Trust properties historical events, markets and antique 

shops); our literary, TV and film connections (from John Milton to Roald Dahl and the Midsomer 

Murders); our local food and drink offer (especially gastro-pubs and micro-breweries); our arts and 

crafts offer; and opportunities for children (both in children’s attractions and for safe outdoor 

activities), Buckinghamshire makes an ideal visitor destination. 

2.3.3 In 2008, consumer spending on tourism in Buckinghamshire was estimated to have totalled £526m 

pounds, or £509m if spending made as part of outbound travel is excluded. This was made up of 

£50m spent by inbound visitors; £67m by domestic overnight visitors; £392m by domestic day 

trippers; and an additional £17m spent in Buckinghamshire by those taking overseas trips .Prioritising 

strategies which seek to grow consumer spending on tourism in Buckinghamshire, in such a way 

which doesn’t undermine our high quality environment, will benefit a range of local businesses, 

injecting cash into their tills and stimulating employment opportunities. 

2.3.4 In the same year, the largest share of consumer spending on tourism in Buckinghamshire came from 

domestic day visitors (75%) and domestic overnight visitors (13%).  Whilst Buckinghamshire’s number 

of domestic day visitors is significantly higher than the national average (42%), the number of 

overnight visitors was lower (18%). In contrast, only 10% of tourism expenditure in Buckinghamshire 

came from inbound visitors, two-thirds the national proportion (15%). At only 3%, the share of 

tourism expenditure derived from outbound travellers is significantly below the national average 

(24%). Prioritising strategies which particularly seek to grow the number of inbound overnight 

visitors into Buckinghamshire will inject additional external investment into the county and the 

businesses which operate in the visitor economy in the county.  

2.3.5 Out of the total of £526 million spent on tourism in Buckinghamshire (including spend on outbound 

travel), £39 million was on accommodation, £157 million on food and drink, £14 million on transport, 
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£39 million on cultural, sporting and other recreational services such as visitor attractions, and £277 

million on other products. This evidence suggests that growing the visitor economy will have a 

positive impact on the accommodation, food and drink, transport, cultural, sporting and other 

recreational services. 

2.3.6 In Buckinghamshire, the direct GVA of tourism (the amount contributed to the economy of 

Buckinghamshire by “direct” tourism sectors such as hotels and visitor attractions) is £0.21bn.  

£0.21bn equates to 1.87% of the county’s total GVA, indicating that the contribution of tourism to 

the Buckinghamshire economy is just over half its contribution across the UK economy as a whole 

(3.47%).Whilst this is, perhaps not surprisingly, significantly lower than a number of the ‘higher 

added-value’ sectors evident in the Buckinghamshire Economy, it’s worth noting that 9.5% of all 

employment in the County derives from visitor economy related industries and that many of 

Buckinghamshire’s current benefit claimants possess the prerequisite skills to operate in the sector.   

2.3.7 For example, according to April 2012 figures , 1508 of benefit claimants had previously been 

employed in sales occupations;1444 had previously been employed in elementary occupations; and 

1431 were seeking jobs as sales and customer assistants.  Because the number of young people 

(aged 18-24) seeking jobs as sales and customer assistants (33.7%) and the number young people 

who have been claiming benefit for over six months (39%) is particularly high, it’s not unreasonable 

to assume the stimulation of the visitor economy could have a significant impact on addressing the 

current high levels of youth unemployment. 

2.3.8 Indeed, as the sector is forecast to grow by £50billion over the next 10 years; when it will be worth 

£225 billion and support an additional 225,000 jobs, we can estimate that the visitor economy could 

generate an additional 2,000 new jobs in Buckinghamshire and result in an additional £116m of 

consumer spending locally.   

Retail 

2.3.9 In addition to the Tourism and Leisure sector, Retail is an important sector for Buckinghamshire.  

2.3.10 The retail sector directly accounts for over 5 per cent of UK GDP, employs one in nine of the 

workforce, and is the sixth largest retail market in the world by sales. It is also a key route to market 

for other sectors of the economy, notably the food industry.  

2.3.11 Retail currently represents 9.9% of the employee base of Buckinghamshire and according to 

Experian, Buckinghamshire Thames Valley LEP and Thames Valley Berkshire LEP are likely to see the 

greatest output growth in the retail sector of any LEP between 2015-2018, at 3.5%.   

2.3.12 In addition to playing a significant part in stimulating the growth of our major urban centres 

(particularly Wycombe and Aylesbury), many of our thriving smaller rural market towns rely heavily 

on retail trade for their livelihoods. BTVLEP is committed to working with local agencies and partners 

to re-invigorate our town centres and support them to thrive.  

2.3.13 New forms of retailing have emerged in recent years as an alternative to more traditional shopping 

facilities. Home/electronic shopping has also emerged with the increasing growth in the use of 

personal computers and the internet. Trends within this sector may well have implications for 

retailing within Buckinghamshire. The growth in home computing, internet connections and 

interactive TV may lead to a growth in home shopping and may have effects on retailing in the high 

street.   

Health and Social Care 

2.3.14 In the period 2001 to 2009 the population aged 65 years plus in Buckinghamshire increased by 

14,500 (17.8%).  The life expectancy in Buckinghamshire continues to rise and in January 2011 
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showed men to have a life expectancy of 80.3 years and women 83.9 years6.  The path is showing a 

predicted increase in old age of 44.4% by 2026, (3.17% per annum).   

2.3.15 These forecast changes to the demographic structure of Buckinghamshire, and the UK as a whole, are 

likely to result in a natural growth in the care sector. Whilst one might hope that the implementation 

of Assisted Living technologies might help the public sector to cope with some of this natural growth, 

in the face of diminishing public sector budgets, its also reasonable to assume that we will also see a 

natural increase in the number of people employed in this sector.  

2.3.16 Around 45% of all registered charities in the County provide services to older people and the disabled 

in the county plus an unquantifiable number of localised community groups. 

2.3.17 Given this scenario, we need to ensure various components of our economic development system – 

from skills to spatial planning – are equipped to cope with this growth.  

3.0 A THEMATIC ANALYSIS OF ECONOMIC STRENGTHS &WEAKNESSES 

3.1 Introduction 

3.1.1 In order to better understand the economic strengths and weaknesses of the Buckinghamshire 

Economy, we believe its important to undertake a fairly detailed analysis of the Buckinghamshire 

economy, from the perspective of a range of ‘themes’.  

3.1.2 Adopting this approach, will help us understand much more about the local economy and help us 

develop a deeper understanding about the specific Growth Opportunities that exist.  

3.1.3 Whilst we will consider the high level growth opportunities that exist in the next section of this 

report, we will put forward any specific solutions in this document. This is something which we will 

address separately in our Local Growth Plan and European Union Structural Investment Fund (EUSIF) 

Strategy.  

INFRASTRUCTURE STRENGTHS & WEAKNESSES 

3.2 Transport infrastructure 

3.2.1 Transport is also increasingly becoming a challenge for businesses operating within the UK. The road, 

rail and airport infrastructure is becoming stretched, and economic growth is currently being 

constrained by the inability to move people and goods efficiently. The British Chamber of Commerce 

calculated that in 2007 congestion cost British businesses £17.55 billion per annum in lost hours, 

increased operation costs, and reduced productivity and recruitment difficulties7. 

3.2.2 One thing many partners in Buckinghamshire tend to agree on is that our transport infrastructure is 

woefully inadequate for our current needs. The reasons for this are complex and will be something 

we shall seek to address in our EUSIF Strategy and our Local Growth Plans. 

3.2.3 The following statistics support the case for investment in our core transport infrastructure; 

 Buckinghamshire has 3289km of road network which is made up of 1816Km of unclassified roads, 

807Km of C Roads, 413Km of A roads, 145Km of B roads, 61km of motorway and 47km  of dual 

carriageway ;  

 Only 1.45% of the road network in Buckinghamshire is dual carriageway, serving as an illustration 

of how the traditional infrastructure funding models have has impacted on our the local 

economy; 

                                                 
6
 BELP Technical Paper 2, Buckinghamshire’s Demography, January 2011 

7
Growing Pains: What is Holding SMEs Back?, British Chamber of Commerce, March 2008 
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 Buckinghamshire is the least self-contained of all the LEPs with only 62.3% of working residents 

employed in the county8.   

 Roughly twice as many people commute out of Buckinghamshire as commute in. Out-flows are 

generally to the south, in flows generally from the sides. 

 There is high car ownership and use in Buckinghamshire, particularly for journeys to work, and 

13% of residents commute (road or rail) to London.  

 Buckinghamshire has one of the highest carbon footprints of all counties, not surprising when 

considering the factors that describe Buckinghamshire (largely rural, highly affluent, car 

dependent, commuter belt).  Global and national targets mean carbon reduction, waste and air 

quality are 

important areas 

for the county to 

address, despite 

the significant 

challenge. 

 When 

questioned 9 , 

many businesses 

said the 

transport 

infrastructure in 

Buckinghamshire 

was viewed as 

both an 

advantage and a 

challenge. Many 

felt the arterial 

road 

infrastructure is 

good in 

Buckinghamshire

, particularly 

travelling North 

– South on the 

M40 and nearby 

MI. Travelling 

East – West is 

not as easy. 

 As far as quality 

of our road 

infrastructure is 

concerned, 

Buckinghamshire 

                                                 
8
http://www.ons.gov.uk/ons/publications/re-reference-tables.html?edition=tcm%3A77-300966 

9
 A manifesto for business and employment growth, GVA, March 2012 

 
Fig.6: Buckinghamshire’s Transport Infrastructure 

http://www.ons.gov.uk/ons/publications/re-reference-tables.html?edition=tcm%3A77-300966
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appears 11th in the league table of authorities with hazards reported through 

www.FillThatHole.org.uk  (and 8 of the top 11 authorities are in the South East of England); 

3.2.4 A key project that improves connectivity across Buckinghamshire, placing many communities on a 

national transport network, and encouraging business investment, is East West Rail.  This not only 

improves north south connectivity through Buckinghamshire but also east west connections linking 

Buckinghamshire, Oxford, Milton Keynes and Bedford (and Cambridge in the future on the 

‘Knowledge Arc’).  Other measures, including express bus and coach services (supported by High 

Wycombe Coachway) are also central to joining key towns and cities.  

3.2.5 Buckinghamshire’s proximity to Heathrow is seen by many as an advantage, particularly by 

businesses in the South of the county. This facilitated the ease by which they could visit their 

European and international clients and suppliers. This is a key location advantage for 

Buckinghamshire based businesses compared to regions more peripheral to London and major 

airports. 

3.2.6 In addition, Crossrail possesses the potential to alleviate some of the congestion issues in the South 

of the County, around Iver, Burnham, Taplow and Maidenhead. When the full service commences in 

2019, Crossrail will improve Great Western route suburban services by offering: new and longer 

trains; electric trains providing a quicker, cleaner, quieter and smoother journey than the current 

stopping diesel trains used west of Paddington; journeys into the West End, City and east London 

without the need to change trains; and additional capacity and reduced overcrowding. 

3.2.6 Whilst many businesses considered travel between urban centres as easy, nearly every entrepreneur 

identified congestion in and around town centres as being a big frustration. This was true whether 

the entrepreneur was based in Aylesbury, Chesham, High Wycombe or Buckingham. This is in part 

compounded by the limited public transport provision in the county.  

3.2.7 In addition, when questioned about the main reason for considering relocation, one in ten cited 

better transport links as being the fourth highest reason10. 

3.2.8 Several business owners, who are based in more rural locations, or even on the edge of town 

centres, stated that their employees had to be able to drive to work because public transport was 

not an option. 

3.2.9 Businesses were also generally positive about the rail network servicing Buckinghamshire and 

London. The majority of entrepreneurs consulted found the links into London to be effective, 

particularly following the recent improvements to the Chiltern Line. The fast line into Euston Station 

from Leighton Buzzard was also cited as effective by several entrepreneurs. 

3.2.10 Train connections to Marlow were identified as problematic. In particular a need to improve the 
connection from Reading and Maidenhead - and thereby increase the commuting potential - was 
identified. One entrepreneur commented that two interns living in London found it very time-
consuming and expensive to travel to Marlow each day. The train travel was expensive and once in 
Marlow without access to a car it was difficult to get to work because of the limited public transport. 
This is highlighted by the fact that many entrepreneurs consulted drove to the station to then get the 
train into London. 

3.2.11 In addition to this demand side research, the Buckinghamshire Local Transport Board (LTB) has 
undertaken a detailed appraisal of over 70 local transport schemes on behalf of BTVLEP. Some of the 
current opportunities to develop new transport infrastructure will be analysed in greater depth in 
our Local Growth Plan.   

3.2.12 The table overleaf summarises these strengths, challenges, barriers and constraints; 
 
 

                                                 
10

Buckinghamshire Business Survey, , 2013, Buckinghamshire County Council & Buckinghamshire Business First 

http://www.fillthathole.org.uk/
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SUMMARY OF STRENGTHS& WEAKNESSES 

Strengths 

Strong locational advantages: 

 30 minutes drive to London; 

 under 30 minutes by train to Marylebone; 

 5 junctions lead off the M40 motorway;  

 M25 motorway comes into the area; 

 5 airports within 1.5 hours drive (40 minutes to Heathrow and Luton, 85min to Gatwick and Stansted, 95min 
to Birmingham).  

Weaknesses, Challenges, Barriers & Constraints  

 Poor transport connectivity of the north of the County to other economic centres (particularly East-West); 

 Traffic congestion in the south of the County and in Town centres; 

 Our weak public sector research infrastructure; 

 The quality of our commercial property stock; 

 The quality of our town centres;  

 Lack of a commercial model for broadband rollout, in areas of  recognised market failure; 

 High numbers of out commuters; 

 Ingress to and egress from Business  Parks; 

Table 7: Buckinghamshire’s Infrastructure  Strengths and Weaknesses 

3.3 Publicly funded research infrastructure 

3.3.1 In common with our transport infrastructure, Buckinghamshire’s publicly funded research 

infrastructure is also relatively weak.  

3.3.2 Despite having one of the best qualified workforces, and a business base that is over represented in 

knowledge intensive firms and numerous strong private sector research facilities, Buckinghamshire’s 

public sector research base is relatively weak. We are not home to any major publicly funded 

National Centre’s of Excellence or Research Centre’s.  

3.3.3 Whilst many may see the fact that our economy is underpinned by such strong private sector R&D 

capability as a positive, there are three significant areas of current national government policy where 

this situation results in us missing out on investment; 

 As the government’s current industrial strategy places significant emphasis on investing in high 

value public sector research assets, Buckinghamshire tends to miss out on this type of investment 

and the spill-over benefits that come from them.  

 As the UK’s innovation strategy largely promotes collaboration between knowledge based firms 

and leading research intensive universities, our local universities have tended to miss out on 

investments from organisations such as the Technology Strategy Board. This has tended to 

negatively impact on the number of researchers and postdoctoral students studying at public 

sector research organisations in the county; and  

 As far as inward investment is concerned, as UKTI’s FDI investment decision model is heavily 

influenced by the existence of public sector research assets, we tend to miss out on significant 

research intensive inward investments;  

 As far as our Higher Education facilities are concerned, we export more graduates than we retain; 

3.3.4 Given that skills providers are increasingly reliant on research council/industrial strategy funding to 

invest in the capital equipment required to deliver higher level courses, it perhaps comes as no 

surprise to our local higher level ‘technician/professional/scientific’ skills offer is relatively weak; This 

is having a negative impact on local firms, many of which complain that they cannot recruit people 

with the higher level skills they need, and which is also impacting on the quality of our local 

technician skills offer;      
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3.3.5 The table below summarises these strengths, challenges, barriers and constraints; 

SUMMARY OF STRENGTHS & WEAKNESSES 

Strengths 

 Strong indigenous knowledge based business base; 

Weaknesses, Challenges, Barriers & Constraints  

 Weak public sector research infrastructure (results in shortage of researchers/postdoctoral students; firms 
experiencing recruitment difficulties in high level skills; and a weakened inward investment proposition); 

Table 8: Buckinghamshire’s Research Infrastructure Strengths and Weaknesses 

3.4 Commercial property 
3.4.1 As far as commercial property is concerned, the lack of transport infrastructure and the lack of 

indigenous public sector research assets has also largely served to ‘stifle’ the commercial property 

sector from investing in Buckinghamshire.  

3.4.2 This situation has manifested itself in Buckinghamshire now having a high proportion of aged 

commercial office stock and (until relatively recently), having struggled to attract large scale 

commercial property developments/inward investments..  

3.4.3 Whilst Buckinghamshire is currently ranked 7th (of 39 LEPs in the country) in terms of the amount of 

commercial office floor-space we possess; and are also ranked 36th in the country for the amount of 

new commercial office floor-space developed between 1998 and 2008. Whilst this situation has 

started to turn around of late, we are atrophying factory floor-space and business floor space. 

Business floor space shrunk has by 35,000m2 since the start of the recession. 

3.4.4 With 1/3 of the land designated an Area of Outstanding Natural Beauty and large swathes of the 

south of the county designated as greenbelt, some parts of Buckinghamshire do suffer from a lack of 

suitable employment land. 

3.4.5 Whilst our location and the high number of knowledge based businesses in the county would seem 

to support a strong business case for incubation, the lack of public sector research infrastructure has 

traditionally combined with the low number of high growth business start-ups to suppress demand 

for incubation facilities. If BTVLEP is to address this situation, we will need to invest in linked and 

parallel activities to increase the number of high growth business start-ups we generate and create 

new incubation facilities. 

3.4.6 Our own research into the current vacant property market has also identified a particular challenge 

in Buckinghamshire is the lack of suitable early stage business accommodation in rural areas, with 

just over 2.3% of the total available floor-space being B1 office accommodation. This might explain 

why Buckinghamshire has the highest number of home based workers of any local authority area in 

the Country (with 21,237), behind Cornwall.  

3.4.7 In addition, research by BBF11 would seem to support the idea that the private sector perceives 

rental values in Buckinghamshire are higher than they should be. In a recent business survey 

conducted by BCC/BBF, 35% of respondents said that suitable low cost premises would be the major 

thing that would help them improve their business stability or help their business grow. Similarly, the 

following are all direct quotes from Buckinghamshire entrepreneurs; 

 “Buckinghamshire is relatively very expensive. if you go out towards Newbury the prices (rents and 

rates) are much lower. With all of the county’s transport and connectivity benefits we’re almost 

too close to London. If you locate your business here you get the benefits of being able to service 

the local and London markets but this does impact on the price of commercial property.” 

                                                 
11

 A manifesto for business and employment growth, GVA, March 2012 
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 “Buckinghamshire is not competitive on either housing or commercial property – it’s expensive. 

We’re in Covent Garden WC2 here and I’m paying the equivalent of Marlow prices. This is strange 

because in central London I would have expected to be paying double what I’m paying for my 

office in Marlow. When I set up my internal IT team I put them in Whitney [Oxfordshire] partly due 

to market focus but also because the property was half the price of Marlow.” 

 “It is expensive yes but I’ve not heard of any businesses having to relocate outside of the county 

because of the commercial property offer in Buckinghamshire” 

 “There are areas across Buckinghamshire where one or two landlords own huge swathes of 

properties and as a result, they don’t care if their properties remain unlet because they are 

receiving money from their other units so are happy to let properties remain empty.” 

 “We seem to have got rid of a lot of smaller workshop facilities and built more HQ-type properties. 

As a result there appears to be a real lack of workshop space. Our current premises are ok but not 

ideal. Access is not good and we only have two car park spaces and no spare ones which can be a 

real problem when customers or potential clients visit. This is a constraint for us.” 

3.4.8 Some of  these current commercial property opportunities that exist in the county will be analysed in 

greater depth in our Local Growth Plan. 

3.4.9 The table below summarises these strengths, challenges, barriers and constraints; 

SUMMARY OF STRENGTHS AND WEAKNESSES 

Strengths 

 High volume of commercial property; 

 High number of home based workers; 

Weaknesses, Challenges, Barriers & Constraints  

 Limited availability of development land in some parts of the county; 

 Aged commercial property stock; 

 Weak public sector infrastructure to underpin local incubation offer; 

 Lack of early stage business accommodation in rural areas;  
Table 9: Buckinghamshire’s Commercial Property Strengths and Weaknesses 

3.5 Broadband 

3.5.1 Information Communication Technology is a significant enabler of business growth. Not only can it 

help businesses to inject greater value into their organisations (through the introduction of new, 

innovative, value-added products, services and processes) but it can also help businesses cuts costs. 

ICT can also stimulate the development of new markets, creates new jobs and reduces mismatches in 

the labour market.  
3.5.2 Recent analysis suggest that if the EU increased its level of ICT capital stock to a similar level to that 

of the US (namely 30% of GDP), whilst also making the necessary complementary organisational 

changes, the potential gain that could be achieved by 2020 is a 5% increase in GDP.  
3.5.3 In order for this growth to materialise now and in the coming years, significant investment is needed, 

particularly in broadband infrastructure. Recent research suggests that a 10 percentage point 

increase in the broadband penetration rate leads to an annual growth in per-capita GDP of some 1 to 

1.5 percentage points.12 
3.5.4 As part of the goals of the Digital Agenda for Europe, the EU has set itself the target of ensuring 

superfast broadband is  available to all Europeans by 2013. To obtain sustainable economic and 

social benefits, full national broadband coverage13 needs to be achieved at affordable prices. 

                                                 
12

Source: Broadband Infrastructure and Economic Growth, Czernich et al. (2009). 
13

 For fixed broadband technologies, DSL coverage has been used as a fair indicator of progress in this area. 

http://onlinelibrary.wiley.com/doi/10.1111/j.1468-0297.2011.02420.x/full
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However at present there are gaps in broadband coverage between urban and rural areas and there 

is a risk of economic and social exclusion. In order to address these gaps governments can use public 

funding to stimulate broadband deployment in underserved areas, where commercial incentives to 

invest are insufficient. 
3.5.5 As well as being a key driver to growth in rural areas, access to effective broadband also has the 

potential to make services more accessible to rural communities. While particular concern grows 

over fixed (and mobile) coverage for “rural” areas, the problem is not confined to marginal areas and 

populations.  As of May 2012, Ofcom reported that some 40% of all UK households – or 9.6 million of 

an estimated 23.6 million total - have no access to  high-speed fixed broadband14.    
3.5.6 Recognition of the importance of IT to the business community in Buckinghamshire is borne out by 

recent research, which indicates that when businesses were asked what three things would be 

significantly beneficial in improving their stability or helping their business grow, assistance with E-

commerce/internet-based technologies (26%) received the second highest response 15  behind 

suitable low cost premises (35%). 
3.5.7 As far as broadband is concerned, prior to the roll out of the Connected Counties Project16; 

 Just over 42% of Buckinghamshire businesses reported having a standard speed of broadband;   

 Just under 18% of Buckinghamshire businesses reported having superfast broadband; and 

 Just over 13% of Buckinghamshire businesses reported slow broadband.   
3.5.8 Interestingly, businesses based in Aylesbury Vale (21%) were more likely than average to have slow 

speed broadband, whilst those in Wycombe (22%) are more likely to have superfast broadband. 

Perhaps not surprisingly, data hungry organisations reported in the Information/communications 

sector (28%); creative industries (22%) and knowledge based businesses (18%) reported the biggest 

challenges with broadband. 
3.5.9 These figures are likely to change with the impending rollout of NGA superfast broadband across the 

county, which will be complete by March 2016. Through the work being undertaken as part of the 

Connected Counties Project, 90.5% of Buckinghamshire residents will have access to Next Generation 

Access coverage, with ubiquitous access to speeds of at least 2 Mbps (download) in the remainder of 

the county.  
3.5.10 As far as demand stimulation is concerned, ONS data  suggests that the Buckinghamshire, Berkshire 

and Oxfordshire sub-region possesses the highest proportion of internet users over the age of 16 (at 

just over 90%).  
3.5.11 Whilst these issues indicate Buckinghamshire is well placed to leverage economic value from 

Information and Communication Technologies, a number of other research papers suggest a 

significant number of challenges, barriers and constraints remain; 

 Fixed Broadband Connectivity in areas of market failure (particularly rural Buckinghamshire).The 

difficult economics of delivering NGA to rural areas continues to be a problem, as does the issue 

of identifying areas which are unlikely to benefit from NGA under normal commercial models (and 

are therefore suitable for state intervention).  Whilst 95% coverage of Buckinghamshire should be 

achievable within reasonable investment models, achieving coverage of the last 5% of residents of 

Buckinghamshire – the majority of whom live in rural areas - continues to be a problem. 

Additional public sector investment will be needed in these areas if we are to avoid a ‘digital 

divide’ and ensure that enterprise can flourish;  

                                                 
14

Superfast broadband availability varies by region:  England 61%, Scotland 41%, Northern Ireland 97%, Wales 31%, total UK 58%.  
15

Buckinghamshire Business Survey, 2013, Buckinghamshire County Council & Buckinghamshire Business First, 
16

BCC and BTVLEP are working with Herts CC and Herts LEP on the implementation of the £16m BDUK sponsored project  
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 Mobile telephone coverage, particularly in rural areas. Certain areas across the county continue 

to struggle to get access to a good mobile telephone signal.  In its Mobile Infrastructure Report17, 

Ofcom identified a number of ‘complete’ not-spots, where no service provision is available from 

any mobile operator. Whilst DEFRA’s Mobile Infrastructure Project has sought to plug some of 

these gaps, anecdotal evidence from mobile users suggests more may need to be done if we are 

to ensure universal access across the county;   

 Mobile Broadband Connectivity, in areas of market failure (particularly rural Buckinghamshire). 

Whilst much of the historical focus for intervention has been on fixed line broadband 

infrastructure, there is a significant amount of evidence to suggest mobile broadband connectivity 

is going to be of increasing importance in the future18. 4G rollout across the UK is moving forward 

apace following the Government’s spectrum licence auction.  Other mobile operators are now 

actively deploying their networks bringing increased speed and performance to users, although 

details of coverage at a localised level remain illusive. Whilst the much-needed rollout of 4G 

networks is a positive step forward, the push to develop transformational ‘5G’ technologies is also 

already underway.  Institutions such as The University of Surrey,  are actively involved in R&D 

through the creation of a ‘5G’ Innovation Centre, as well as partnering with industry leaders such 

as Samsung.  There may be an opportunity to capitalise on this momentum by accelerating the 

rollout of 4G and 5G, providing compliance with State Issues can be resolved;   
3.5.12 The table below summarises these strengths, challenges, barriers and constraints; 

SUMMARY OF STRENGTHS & WEAKNESSES 

Strengths 

 Strong fixed line NGA broadband coverage across Buckinghamshire by March 2016. 90.5% Next 
Generation Access coverage, with ubiquitous access to speeds of at least 2 Mbps (download) 

 High number of internet users over the age of 16. ONS data
19

 suggests the Buckinghamshire, Berkshire and 
Oxfordshire sub-region possesses the highest number of Internet Users over the age of 16 (at just over 90%)  

Weaknesses, Challenges, Barriers & Constraints  

 Poor fixed line broadband coverage in areas of market failure (particularly rural Buckinghamshire). The 
difficult economics of delivering broadband to rural areas continues to be a problem. Whilst 95% coverage 
of Buckinghamshire should be achievable within reasonable investment models, achieving coverage of the 
last 5% of residents of Buckinghamshire continues to look problematic.  

 Poor mobile telephony coverage, particularly in rural areas. Mobile telephone coverage continues to be 
weak in some areas across the county, particularly rural areas, and this can serve to limit/restrict business 
growth;  

 Poor mobile broadband coverage, in areas of market failure (particularly rural Buckinghamshire) 3G and 
4G coverage is presently somewhat patchy across the county. The forecast growth in demand for mobile 
broadband is likely to mean this is likely to be an area for potential future investment, if we are to avoid the 
emergence of a ‘digital divide’;   

Table 10: Buckinghamshire’s ICT Strengths and Weaknesses 
3.6 Housing 

3.6.1 As far as Housing is concerned, Buckinghamshire remains among the most expensive places to buy a 

house in the UK. House prices in Buckinghamshire are the 3rd highest outside London.  

3.6.2 Nationally, there is strong evidence to suggest that the current housing market isn’t operating as 

effectively as some might hope. For example, national research has found that the average person 

                                                 
17

http://stakeholders.ofcom.org.uk/binaries/research/telecoms-research/bbspeeds2011/infrastructure-report.pdf 
18

http://www.ericsson.com/ericsson-mobility-report 
19

ONS: Summary of Internet Access, Part of Internet Access Quarterly Update, 2012 Q4 Released: 20 February 2013 

http://stakeholders.ofcom.org.uk/binaries/research/telecoms-research/bbspeeds2011/infrastructure-report.pdf
http://www.ericsson.com/ericsson-mobility-report
http://www.ons.gov.uk/ons/rel/rdit2/internet-access-quarterly-update/2012-q4/sty-internet-access.html
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setting aside 5% of their income each week in the 1990scould save up for a deposit on a house after 

just 8 years. Today, it would take the average person saving five per cent of their salary 47 years to 

save a deposit. In Buckinghamshire it would take 64 years, rising to 86 and to 92 in South Bucks and 

Chiltern, making them the 5th and 2nd least affordable places outside London.  

3.6.3 Median house prices in Buckinghamshire are 8.9 times median earnings, rising to 9.6 per cent at the 

25th percentile, on both measures, Buckinghamshire is the third least affordable of England’s 27 

county council areas.  Wycombe has Buckinghamshire’s most affordable housing, but even here, 

median prices are 8.2 times median pay, the 99th least affordable of all 323 English districts. 

 

 

 

 

 

 

 

 

 

 

3.6.4 Despite this situation, in recent years Buckinghamshire has been bucking the national trend. 

According to DCLG data20, housing completions in 2011 were the highest in the county since records 

began in 1999. This data indicates that’s almost 1% of all new homes built in England were built in 

Aylesbury Vale (and this is 3 times you would expect, given the current population numbers). 

3.6.5 As far as future Housing Growth is concerned, Office of National Statistics data, indicates 

Buckinghamshire’s population is forecast to grow by 41,433 by 2031. However, ONS data also 

indicates that 7000 of these will be young people and, perhaps more worryingly, the working age 

population will only grow by 5,610. 

3.6.6 Clearly this data supports the idea that the population growth that Buckinghamshire will experience 

over the next couple of decades will largely be elderly people, of non working age population. 

3.6.7 As far as future housing provision is concerned to meet the demands of this population growth, 

current indications suggest that the number of current/committed/planned completions in each of 

the districts are well matched to these forecast growth figures (particularly given that a high 

proportion of the future population are likely to be living in smaller homes, sheltered 

accommodation or with relatives). 

3.6.8 The table below summarises these strengths, challenges, barriers and constraints; 

SUMMARY OF STRENGTHS AND WEAKNESSES 

Strengths 

 High number of housing completions in recent years; 

 Forecast housing growth numbers to 2026/2031; 

Weaknesses, Challenges, Barriers & Constraints  

 Lack of affordability, particularly for first time buyers; 

 Land constraints means location of housing growth has not always matched the location of employment 
growth; 

Table 12: Buckinghamshire’s Housing Strengths & Weaknesses 

                                                 
20

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/49764/20130111_Live_table_615.xls 

Table 11: Housing completions 2006 – 2012, DCLG  

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/49764/20130111_Live_table_615.xls
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INNOVATION STRENGTHS & WEAKNESSES 

3.7 Research and Development 

3.7.1 The UK needs to do much better at turning research into new and better services and products if it is 
to remain competitive in the global marketplace and improve the quality of life in Europe.  

3.7.2 Innovation is a key driver of economic performance at both a local and a local level and on a wider 
national and global scale. Buckinghamshire is affected not just by local policies and conditions but by 
wider national and international policies.  

3.7.3 According to the European Commission, “we are facing a situation of 'innovation emergency', as 
Europe is spending 0.8% of GDP less than the US and 1.5% less than Japan every year on Research & 
Development”21. 

3.7.4 As the McKinsey Global Institute recognises in ‘Beyond Austerity: A path to economic growth and 
renewal in Europe 22 , “If European companies can capture global growth opportunities in 
manufacturing and beyond, including innovation – with a helping hand from public policy in creating 
the conditions to enable private sector success – any remaining per capita GDP gap with the United 
States could be closed over the next 10 to 20 years” 

3.7.5 Although the EU market is the largest in the world, it remains fragmented and insufficiently 
innovation-friendly. Other countries like China and South Korea are catching up fast.  

3.7.6 In response to these issues, the EU has placed innovation at the heart of the Europe 2020 strategy 
for growth and jobs, through the launch of the Innovation Union - a crucial flagship initiative which is 
designed to achieve the goal of investing 3% of EU GDP on R&D by 2020, create 3.7 million jobs and 
increase annual GDP by €795 billion by 2025. 

3.7.7 The 2012 European Regional Innovation Scoreboard (RIS) provides a comparative assessment of 
innovation performance across NUTS 1 and NUTS 2 regions of the European Union, Croatia, Norway 
and Switzerland23. Whilst the data available at regional level does not provide an absolute ranking of 
individual regions, but groups regions of broadly similar levels of performance together, the main 
results of the grouping analysis indicate that the BTVLEP area is an Innovation leader in Europe.  

3.7.8 This finding is borne out by national and local data which indicates; 

 The Buckinghamshire Thames Valley LEP area has a higher proportion of employment in the 
knowledge economy than many other parts of the country. Buckinghamshire Thames Valley is 
currently ranked 6th (with 21.8%)24 in the country in terms of LEP areas with the highest 
proportion of employment in the knowledge economy. 

 The Buckinghamshire Thames Valley LEP area is over-represented in all the ‘Plan for Growth’ 
sectors (e.g. Construction, Space; Creative Industries; and High-Tech Manufacturing). 

 The Buckinghamshire Thames Valley LEP area is currently ranked 8th in the country in terms of 
rates of patenting (with 23.6 patents per 100,000 residents)25.  

 The Buckinghamshire Thames Valley LEP area is also the most entrepreneurial part of Britain, with 
72.7 new businesses per 10,000 residents26. 

3.7.9 Particularly innovative industrial sectors which have a higher share of employment than the national 
average in Buckinghamshire are Professional, Scientific & Technical (10.2%); Information & 
Communication (6.0%) and Arts & Entertainment (5.3%). Health is the largest sector in the county in 

                                                 
21

Innovation Union - http://ec.europa.eu/research/innovation-union/index_en.cfm?pg=intro 
22

Beyond Austerity: A path to economic growth and renewal in Europe 
23

Regional Innovation Scoreboard, 2012, European Union 
24

ONS Business Register and Employment Survey, Employees by Sector 
25

 OECD (2004) Patents and Innovation: Trends and Policy Challenges 
26

 ONS, Business Demography 

http://ec.europa.eu/research/innovation-union/index_en.cfm?pg=intro
http://www.mckinsey.com/mgi/publications/beyond_austerity_europe/pdfs/MGI_Europe_growth_and_renewal_full_report.pdf
http://ec.europa.eu/enterprise/policies/innovation/files/ris-2012_en.pdf
http://www.lepnetwork.org.uk/assets/files/amended%20Final%20LEP%20Network%20Annual%20Report%20213.pdf
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terms of numbers of employees, with 23,600 employees, followed by Professional, scientific and 
technical (21,100 employees) and Retail (20,400 employees).   

3.7.10 This data largely reinforces much of what we already know about Buckinghamshire’ innovation 
potential; 

 Established High Value Sectors: Buckinghamshire has strengths in a number of the sectors 
identified in both the Industrial Strategy and the Plan for Growth.  These include the ICT/Digital 
Media; Advanced Engineering; and the Life-sciences/Healthcare sectors.  

 Emergent High Value Sectors:  Sectors which demonstrate the potential to add value to 
Buckinghamshire’s future industrial mix include Smart Devices (including Tele-health, Industrial 
Diagnostics etc.); Agri-Food; Cyber Security; Big Data; and Virtual Effects/Gaming;   

 Key Enabling Technologies: Buckinghamshire demonstrates a particular strength in Electronics 
and Micro-Electronics 

3.7.11 Despite all this good news, a significant amount of local data also suggests there is still room for 
improvement. Our own research indicates that there are still opportunities to support more 
companies to innovate and to help those that are innovating to derive more benefit from doing so. 
Whilst 25% of businesses in Buckinghamshire have introduced new products/services and new 
processes in the last 12 months; 13% have introduced new products/services; and 9% had introduced 
new processes only. Thus 51% had introduced neither. In addition, whilst more than 50% of all 
businesses surveyed that do innovate believe that the benefits outweigh the costs, only just over 
10% also said that the costs outweigh the benefits.  

3.8 High Growth Business Start-ups 

3.8.1 Data from Aston Business School indicates that Buckinghamshire generates fewer high growth 
business start-ups that some of the neighbouring LEP areas27. Given our demographic; educational 
and business profile this perhaps comes as little surprise.  

3.8.2 However the role of High Growth business start ups in generating growth should not be under 
estimated. NESTA28 has shown that High Growth Business Start Ups actually account for more than 
half the growth in jobs in the UK. They estimate that between 2005 and 2008, nationally, 11,530 
high-growth firms were responsible for generating 1.3 million out of the 2.4 million new jobs that 
were created in established businesses employing ten or more people. On average, UK high-growth 
firms tripled their employment over this three-year period;  

3.9 Business Support 

3.9.1 Despite the existence of strong evidence indicating that businesses that seek and act on strategic 
business advice make 98% more profit than their ‘do nothing competitors’ many businesses still 
continue to eschew external business support29. The reasons for this are complex, and include a mix 
of issues related to the quality, awareness, understanding of the advice, the independent attitude of 
entrepreneurs and the fact many businesses are time and cost light.  

3.9.2 Despite strong evidence to suggest university-business linkages are an important part of improving 
productivity, our own research30 indicates that only just over 8% of businesses in Buckinghamshire 
have used universities to provide support and assistance with innovation.  

3.9.3 In addition, research into the support needs of our High Growth Potential Firms31 has identified they 
feel they have a need for easy access to peer-level ‘been there, done that’ mentoring support, 
together with more locally based support to help them take advantage of national innovation 
opportunities;  

                                                 
27

 Michael Anyadike-Danes, Senior Research Fellow, Economics and Strategy Group, Aston Business School, 2 March 2012 
28

Measuring Business Growth, High-growth firms and their contribution to employment in the UK, Oct 2009, Nesta 
29

 The Advice Dividend, Small Business Survey, 2003 
30

Buckinghamshire Business Survey 2013, Buckinghamshire County Council & Buckinghamshire Business First 
31

 Buckinghamshire Skills Study, Sept 2012 

http://www.nesta.org.uk/library/documents/Measuring_Business_Growth_web.pdf
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3.10 Access to Finance 

3.10.1 There is also significant evidence to suggest that many businesses in Buckinghamshire struggle with 
access to finance. This limits their ability to commercialise new ideas and grow.  

3.10.2 Almost four in ten businesses report that finance is either the main factor (16%) or one of a number 
of factors (22%) which constrains their activities32. Three in ten businesses (31%) were unable to 
obtain any of the finance they sought; one in fourteen (7%) obtained some of it; and one in six (16%) 
obtained all of it but with difficulty.  

3.10.3 Six in ten of those businesses surveyed which obtained all or some of the finance they sought, 
obtained it via a bank loan/mortgage (60%) and three in ten did so via a bank overdraft (29%). 
Evidence collated from a number of grant programmes that exist locally suggests that many 
businesses need support in developing robust business cases/business plans;  

3.11 Sector Networks 

3.11.1 When questioned a significant number of Buckinghamshire businesses said they wanted a ‘revitalised 
and refreshed approach to business networking’.  

3.11.2 Investing in the development and growth of priority sector networks can help to facilitate the further 
adoption and diffusion of innovation, key enabling technologies and best practice. Such networks can 
also support businesses to collaborate.  

3.12 Incubation 

3.12.1 There is some evidence to suggest opportunities may exist to bring forward new incubation facilities 
in Buckinghamshire.  

3.12.2 In addition to possessing the second highest number of home based workers in the UK (at 21,23733), 
35% of businesses indicated suitable low cost premises was the major thing that would be 
significantly beneficial in improving their stability or help their business grow.  

3.12.3 In addition, the lack of suitable early stage business accommodation in rural Buckinghamshire is also 
a problem, with just over 2.3% of the total available floor-space being B1 office accommodation; 

3.12.4 That said, our weak public sector research infrastructure and below average number of high growth 
business start-ups may serve to weaken the business case for increased incubation capacity.   

3.13 Public Sector Procurement 

3.13.1 In times of significant social, economic, demographic and/or technological change, public sector 
procurement practices can also be an important driver of Innovation.  

3.13.2 As a consumer the public sector can act as an early adopter or lead user of innovation, thereby 
encouraging companies and social enterprises to refine their products/services and strive for 
increasing efficiency.  

3.13.3 Business opportunities can also be generated from encouraging closer public-private-third sector 
collaboration on developing future solutions to emerging societal challenges (for example, the ageing 
demographic and the need for carbon reduction).  

3.13.4 The national budget for the Small Business Research Initiative (SBRI) has increased to £100 million in 
2013/14 and £200 million the following year. This gives SMEs access to public sector procurement 
contracts. 

3.13.5 The table overleaf summarises these strengths, challenges, barriers, constraints and opportunities; 

                                                 
32

Buckinghamshire Business Survey 2013, Buckinghamshire County Council & Buckinghamshire Business First 
33

2011 Census, Office of National Statistics 
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SUMMARY OF STRENGTHS & WEAKNESSES 

Strengths 

 Knowledge Economy - The Buckinghamshire Thames Valley LEP area has a higher proportion of 
employment in the knowledge economy than many other parts of the country. Buckinghamshire Thames 
Valley is currently ranked 6

th
 (with 21.8%)

34
 in the country in terms of LEP areas with the highest 

proportion of employment in the knowledge economy; 

 Patents – The Buckinghamshire Thames Valley LEP area is currently ranked 8
th

 in the country in terms of 
rates of Patenting (with 23.6 patents per 100,000 residents)

35
 

 Entrepreneurship – The Buckinghamshire Thames Valley LEP area is also the most entrepreneurial part of 
Britain, with 72.7 new businesses per 10,000 resident;

36
 

 Industrial Structure - Over-represented in all the ‘Plan for Growth’ sectors (e.g. Construction, Space; 
Creative Industries; and High-Tech Manufacturing). 

Weaknesses, Challenges, Barriers & Constraints 

 A weakening industrial structure; 

 Low level of high growth start-ups and weak public sector infrastructure to underpin local incubation 
offer –  Data from Aston Business School indicates that Buckinghamshire generates fewer High Growth 
Business Start-ups that some of the neighbouring LEP areas

37
. In light of our demographic; educational and 

business profile this perhaps comes as little surprise; 

 Weak innovation business support offer – Research into the needs of our High Growth Potential Firms
38

 
has identified they feel they have a need for easy access to peer-level ‘been there, done that’ mentoring 
support & more locally based support to help them take advantage of national innovation opportunities;  

 Shortage of technician & higher level workforce skills to support R&D led companies – A number of 
reports

39
 have identified that Buckinghamshire suffers from a shortage of skilled graduates to fill entry level 

positions (due in part due to a lack of HE provision, the cost of living and the proximity to London which is a 
strong draw for young people); and that our technician skills offer is relatively poorly aligned to the 
indigenous needs of business;  

 Difficulties businesses experience in accessing finance – There is significant evidence
14

 to suggest that 
many businesses in Buckinghamshire struggle to secure the finance they need to commercialise new ideas 
and grow. This can be in the form of grant finance to support them develop viable new products and 
services (TSB, Horizon 2020, Eco-innovation etc.); patient loan finance; and/or equity investment; 

 Weak Specialist Business Networks (Sector, Innovation etc.) – when questioned a significant number of 
Buckinghamshire businesses said they wanted a ‘revitalised and refreshed approach to business 
networking’

14
. Investing in the development and growth of specialist (sector focussed) ‘hard’ business 

networks can help to facilitate some of the service solutions  described above  

 Lack of incubation facilities - Buckinghamshire has the second highest proportion of home based 
businesses in the UK (at 37,121

40
) and 35% of businesses indicated suitable low cost remises was the major 

thing that would be significantly beneficial in improving their stability or helping their business grow; 

 Weak use of public procurement as a tool to harness social innovation. The Government published its 
Digital Strategy in November 2012, which set out a number of ways in which ICT could enable the creation 
of simpler, clearer, faster more efficient public services. Of particular interest to BTVLEP are the actions to 
increase the quality of public services through the adoption of commercial models and the creation of 
social enterprises/public service mutuals, as both these actions can support the growth and development 
of the private and social enterprise sectors (particularly in the delivery of services to ‘growth’ sectors such 
as adult social care, health and low carbon products and services). Business opportunities can be generated 
from encouraging closer public-private collaboration developing future solutions to emerging societal 
challenges (for example, the ageing demographic and the need for carbon reduction). At the same time, 
such activities can help strengthen our relatively weak local public sector research infrastructure. 

Table 13: Buckinghamshire’s Innovation Strengths & Weaknesses 

                                                 
34

ONS Business Register and Employment Survey, Employees by Sector  
35

 OECD (2004) Patents and Innovation: Trends and Policy Challenges 
36

 ONS Business Demography 
37

 Michael Anyadike-Danes, Senior Research Fellow, Economics and Strategy Group, Aston Business School, 2 March 2012 
38

 Buckinghamshire Skills Study, Sept 2012 
39

 A manifesto for business and employment growth, March 2012 and Buckinghamshire Business Survey 2013 
40

2011 Census, Office of National Statistics 

http://www.lepnetwork.org.uk/assets/files/amended%20Final%20LEP%20Network%20Annual%20Report%202013.pdf
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SME GROWTH STRENGTHS & WEAKNESSES  

3.14 SME Competitiveness 

3.14.1 Buckinghamshire is one of the most competitive, prosperous and inclusive local economies in the 

country. Buckinghamshire is widely recognised as the Entrepreneurial Heart of Britain, with more 

new businesses starting up and succeeding than anywhere else in the UK.  
3.14.2 Buckinghamshire is a small firm economy.  It has the highest proportion of firms employing fewer 

than five people, at 75.8% of all firms.   
3.14.3 Buckinghamshire has a highly productive local economy, generating £22,125 GVA per capita in 2009, 

the 20th highest of all NUTS 3 regions and above the level recorded in the South East overall. 
3.14.4 It is no accident that in the 2012 national benchmarking Review of Local Enterprise Partnership Area 

Economies, Buckinghamshire is the only LEP area to be ranked in the top five for each of the major 

domains; resilience, business, community, people, and place. 
3.14.5 Looking to the future, when compared to all other LEPs, Buckinghamshire Thames Valley is forecast 

to have the second strongest increases in both output and employment growth between 2013 and 

2015, behind neighbouring Thames Valley Berkshire. 
3.14.6 Buckinghamshire is renowned for having a high proportion of employment in high and medium 

technology production and the knowledge economy, ranking sixth of all LEP areas41 and third42 of all 

county council areas, behind Cambridgeshire and Hampshire. Buckinghamshire has an over-

representation in all the ‘Plan for Growth’ sectors (e.g. Construction, Space; Creative Industries; and 

High-Tech Manufacturing. 
3.14.7 40% of all 

SME’s in 

Buckinghams

hire are 

based in 

rural areas. 

Aylesbury 

Vale is 

currently 

ranked 13th 

in the 

national 

league table 

of Local 

Authorities 

with the 

greatest 

number of 

businesses based in Rural Areas (with 5660 businesses). 79.8% of all rural businesses in 

Buckinghamshire are small, micro-businesses (with 0-4 employees) and 42% of businesses in 

Buckinghamshire are home based SME’s . The Thames Valley sub-region (of which Buckinghamshire 

is part) is also the highest ranking ‘Significant Rural’ NUTS2 region in the UK, in terms of R&D 

Employment, as a % of Total Employment and in terms of  Total Patent Applications .  
                                                 
41

 Business Register and Employment Survey, Office for National Statistics, 2010 
42

 Using the definition proposed by Glasson et al, 2006 

 
Fig. 7: Employment and output forecast by LEP 2013-2018, Experian Local Markets Forecast, 2013 
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3.14.8 Despite all this positive news, a number of key issues in Buckinghamshire are worthy of special 

attention. 

3.15 A micro-firm economy 

3.15.1 As previously stated Buckinghamshire is a small firm economy. Buckinghamshire ranks last among 

county council areas for the proportion of firms employing 5-9 and 10-19 people and second last for 

firms employing 250 and over. 

3.15.2 Among the districts, 79.7% of Chiltern’s firms have fewer than five employees, the highest proportion 

of all 380 local authorities 

3.16 Small firm growth 

3.16.1 Although Buckinghamshire performs well for new firm formation, firm growth is more modest. At 

12.5%, Buckinghamshire’s proportion of small firms to have shown an increase in the number of 

employees is the lowest of any county council area, a position the county has held for every year 

since the indicator was launched in 2003.  

3.16.2 Clearly because of the rural nature of Buckinghamshire, these challenges applies as much to rural 
businesses as it does to those in Buckinghamshire’s main conurbations. Despite making an important 
contribution to the UK economy, rural businesses in Buckinghamshire experience more barriers to 
growth than most. Particular challenges to growth experienced by Rural businesses in 
Buckinghamshire, include a lack of affordable housing; poor business infrastructure (particularly a 
lack of suitable premises, slower broadband speeds and weaker training and development provision); 
a shortage of key services; a more restrictive labour market (characterised by a lower skilled, ageing 
workforce); a shortage of business networks; planning constraints; and a lack of access to business 
support and suitable finance. 

3.17 Export & International Trade.  

3.17.1 Whilst HMRC trade data is not available at the local level, the LEP Network has developed a 
methodology for assessing the potential International Trade contribution of individual LEPs, which is 
based an assessment of levels of employment in export-orientated sectors43.  

3.17.2 When this proxy is used, Buckinghamshire’s performance is weaker than its attributes would suggest, 
due to the comparatively low level of employment we have in export oriented sectors.  

3.17.3 In 2011, 16.5% of those working in Buckinghamshire were employed in those sectors with the 
greatest propensity to export.  This is only the 27th highest proportion among the 39 LEPs, with 
Chiltern, Buckinghamshire’s leading district on this measure ranking only 112th of the 380 local 
authorities in Great Britain. Over the last year employment in these sectors in Buckinghamshire grew 
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See Review of LEP Area economies in 2012, The LEP Network 

 
Table 14: Size of firms by employees in Buckinghamshire, 2011. Source: IDBR, ONS, 2011 

http://www.lepnetwork.org.uk/assets/files/FINAL%20LEP%20Network%20Annual%20Report%20into%20LEP%20Area%20Economies%202012.pdf
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at more than double the national rate, at 3.8 %, the 7th fastest growth of any LEP.  Employment 
growth in these sectors accounted for all growth in the county.  

3.17.4 Our own primary research44 has revealed that overall, 29% of businesses in Buckinghamshire export, 
although this varies substantially across sub groups. Information/communications businesses (60%) 
are significantly more likely than average to export.  Professional/scientific/technical businesses 
(35%) are also more likely to export, whilst accommodation/food services (14%), 
arts/recreating/other services (12%), construction (11%) and primary businesses (12%) are less likely 
to export.   

3.17.5 The main (spontaneous) reason businesses cite for not exporting is not having a product/service 
suitable for exporting (43%) or it not being part of the business plan (31%).Slough has the sixth 
highest export potential in England according to Experian research published last year45, whilst 
Wycombe is ranked 29th.These issues impact on rural and urban businesses in equal measure; 

3.17.6 Taken together, this data this data would seem to suggest that whilst our firms seem to out-perform 
the country as a whole, our medium sized and larger firms are lagging behind. 

3.18 Access to Finance & Investment Readiness.  

3.18.1 As identified in the innovation section of this study, there is also significant evidence14 to suggest that 
many businesses in Buckinghamshire struggle with access to finance and becoming investment 
ready.  

3.18.2 Whilst all the evidence suggests that demand for patient loan; mezzanine, microcredit and equity 
finance is strong in Buckinghamshire, we suffer from a lack of supply side solutions in the county.  

3.18.3 In addition, evidence from some of the major local grant programmes suggests that a significant 
number of businesses, many of which are rural, need external support to help articulate their 
business plan;    

3.19 Start up Support 

3.19.1 As identified in the innovation section of this study,, whilst Buckinghamshire is the Entrepreneurial 
Heart of Britain, data from Aston Business School indicates that Buckinghamshire could do much 
better in the generation of high growth business start-ups. 

3.19.2 In common with many other parts of the UK, business start up rates are in many of 
Buckinghamshire’s deprived wards are below national averages. 

3.20 High Value Manufacturing & Supply Chain Development. 

3.20.1 High Value Manufacturing is a particularly important sector of the UK economy. Manufacturing 
makes up 10% of UK GVA and 54% of UK exports. Buckinghamshire possesses particular strengths in 
high value manufacturing, being home to numerous firms, including GE Healthcare, Johnson & 
Johnson, Hitachi, Thales, Safran, BAE Systems and Robert Bosch. Overall, 1,460 manufacturing 
businesses in Buckinghamshire employ 16,400 people46.  Whilst Buckinghamshire currently ranks 
33rd of all the LEPs in the country in terms of total employment in manufacturing it records an 
improved performance on all the more knowledge intensive sub-sectors, including ranking 6th 
among LEPs for employment in space industries. However, manufacturing employment in UK is 
forecast to continue to decline over the next few years.  Whilst Buckinghamshire is forecast to 
outperform national/regional output growth and employment declines over the next five years, the 
strategic importance of the sector to the UK economy still makes it a sector which is worthy of 
continued support and investment; 

3.20.2 The table below summarises these strengths, challenges, barriers, constraints and opportunities; 
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Buckinghamshire Business Survey 2013; 
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 See http://news.bbc.co.uk/1/shared/bsp/hi/pdfs/15_03_12experian.pdf 
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Production  and professional, scientific and technical companies, 2012, IDBR, ONS, 2012 

http://news.bbc.co.uk/1/shared/bsp/hi/pdfs/15_03_12experian.pdf
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SUMMARY OF STRENGTHS& WEAKNESSES 

Strengths 

 Economic Performance. The second highest performing NUTS 1 region behind London; 

 Resilient Economy. The only LEP area to be ranked in the top five for each of the major domains; resilience, 
business, community, people, and place. 

 Industrial Structure. Buckinghamshire is renowned for having a high proportion of employment in high and 
medium technology production and the knowledge economy, ranking sixth of all LEP areas  and ranking 
third  of all county council areas, behind Cambridgeshire and Hampshire. 

 Strong growth outlook. Looking to the future, when compared to all other LEPs, Buckinghamshire Thames 
Valley is forecast to have the second strongest increases in both output and employment growth between 
2013 and 2015, behind neighbouring Thames Valley Berkshire. 

Weaknesses, Challenges, Barriers, Constraints & Opportunities 

 Low levels of firm growth. Although Buckinghamshire performs well for both new firm formation, firm 
growth is more modest. At 12.5%, Buckinghamshire's proportion of small firms to have shown an increase 
in the number of employees is the lowest of any county council area, a position the county has held for 
every year since the indicator was launched in 2003. 

 Weak export performance (particularly in medium and large firms).Buckinghamshire's export performance 

is weaker than its attributes would suggest, due to the comparatively low level of employment we have in 

export oriented sectors. In 2011, 16.5% of those working in Buckinghamshire were employed in those 

sectors with the greatest propensity to export.  This is only the 27th highest proportion among the 39 LEPs  

 Low levels of High Growth Start ups.  Data from Aston Business School indicates that Buckinghamshire 
generates fewer High Growth Business Start-ups that some of the neighbouring LEP areas

47
. In light of our 

demographic; educational and business profile this perhaps comes as little surprise; 

 Difficulties businesses experience in accessing finance. There is significant evidence
14

 to suggest that many 
businesses in Buckinghamshire struggle to secure the finance they need to commercialise new ideas and 
grow. This can be in the form of grant finance to support them develop viable new products and services 
(TSB, Horizon 2020, Eco-innovation etc.); patient loan finance; and/or equity investment;  

 Continued decline in High Value Manufacturing. High Value Manufacturing is a particularly important 
sector of the UK economy. Whilst Buckinghamshire is forecast to outperform national/regional output 
growth and employment declines over the next five years, the strategic importance of the sector to the UK 
economy still makes it a sector which is worthy of continued support and investment; 

Because 40% of all SME's in Buckinghamshire and 61.36% of SMEs in Aylesbury Vale are based in rural areas, 
many of these issues impact on businesses that are based in rural areas.  

Table 14: Buckinghamshire’s SME Competitiveness Strengths and Weaknesses 

SKILLS STRENGTHS & WEAKNESSES 

3.21 Skills 

3.21.1 Buckinghamshire has one of the best educated workforce’s in the whole of the country. The positive 

aspects of our skills system and our labour market are; 

 Well educated population. Buckinghamshire has a higher proportion of residents holding 

qualifications at NVQ levels 2 and 3 or higher than the country as a whole. Buckinghamshire has a 

very well educated population with 35.6% of working age residents holding degree level 

qualifications, the fourth highest level of any county council area. 

 Strong Schools Performance - Our school performance is the strongest in the country. In 2012, 

88% of 19 year olds in Buckinghamshire were qualified to NVQ level 2 or higher. This was the 

highest proportion recorded in any Local Enterprise Partnership or county council area. 

Buckinghamshire also ranks top among LEPs for the proportion of 19 year olds achieving NVQ 
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level 2 including mathematics and English. On the measure of attainment at NVQ level 2 by 19, 

LEPs are well bunched, with the range from top to bottom (i.e. from Buckinghamshire Thames 

Valley and Hertfordshire to D2N2 and the Sheffield City Region) being only 7.5 percentage point 

difference (80.5% to 88.0%). When mathematics and English are included there is a 17.4 

percentage point difference. In Buckinghamshire, 82% of those achieving NVQ2 have GCSEs at A* 

to C in mathematics and English compared to only 67.1% in the Black Country. Mathematics and 

English at GCSE are common entry requirements to A levels (i.e. NVQ level 3). The spread 

between LEPs for the proportion of 19 year olds achieving NVQ level 3, is 20.1 percentage points , 

ranging from 69.0% in Buckinghamshire to 48.2% in Humber LEP. As the Wolf Report notes (2011, 

32) mathematics and English are “extremely important for labour market entry, and continue to 

have a significant impact on career progression and pay”. The difference in spread between broad 

NVQ level 2 attainment and NVQ level 2 including mathematics and English suggests schools in 

weaker LEPs have been encouraging pupils to take less academic subjects despite the importance 

placed on mathematics and English by employers (see Wolf, 2011 and Centre for Cities, 2011).  

 Low NEET numbers. Reflecting this strong schools performance, comparatively few of 

Buckinghamshire’s 16-18 year olds are not in employment, education or training. 

 Strong progression routes to HE. Over a quarter of Buckinghamshire’s pupils attend Russell Group 

universities after key stage 5, the highest proportion of any Local Enterprise Partnership. 

Buckinghamshire also has the highest proportion of pupils going on to study at either Oxford or 

Cambridge universities. Although London has a higher proportion of pupils going on to university, 

at 70.7% compared to 70.0% in Buckinghamshire, London sees 48.0% of pupils attend universities 

ranked outside the top third of UK institutions, compared to only 31% in Buckinghamshire. When 

all pupils are considered, not just those whose destination is known, 53.6% of Buckinghamshire 

pupils go to university, the third highest proportion among LEPs behind London (56.2%) and 

Lancashire (54.7%) and well ahead of the 49% recorded across the country as a whole. 

Buckinghamshire is again top ranked for the proportion of pupils going to Oxbridge and to Russell 

Group universities at 2.8% and 19.6% respectively, compared to 1% and 8% for the country as a 

whole. The schools sending the most students to Oxford or Cambridge are Dr Challoner’s 

Grammar School, ahead of Aylesbury Grammar School, Dr Challoner’s High School, the Royal 

Grammar School High Wycombe and the Royal Latin School.  
3.21.2 In addition, our research indicates there are a total of 270 skills providers delivering Skills Funding 

Agency (SFA) funded programmes in the Buckinghamshire Thames Valley area, of which only 9 have a 

head office in the area.  The total estimated value of all provision delivered in 2011/12 is £11 million 

and the top 20 providers deliver 89% of the provision. Despite many of the positive aspects of the 

Buckinghamshire skills system, a number of issues give some cause for concern; 

 Poor work readiness skills of young people. A recurring theme amongst businesses is a concern 
that the educational system does not fully equip young people with the skills needed to 
operate effectively in the world of work. This appears to be a national issue;; 

 Weaknesses in the provision of careers advice and guidance. Another area of service delivery 
which is currently failing to deliver is careers advice and guidance, which is generally failing to 
advise young people appropriately about where the potential jobs are and inspire them to 
pursue careers in fields which are capable of sustaining their future employment. This 
manifests itself in a poor mismatch between the supply of and demand for particular skills in 
the local labour market;  



Page 35   
 

 W
e
a
k
n
e
s
s
e
s
 
in the delivery of Higher Level & Advanced Technician Skills. The tables below show the  SFA 
funded learning aims and apprenticeship frameworks delivered in 10/11 and 11/12. This clearly 
shows the bulk of provision is being delivered below level 2 (despite the identified skills needs 
in Buckinghamshire being at level 3/4 advanced technician level) and that the delivery of higher 
level and advanced technician skills is falling away. Reasons for this lack of delivery (and 
diminishing volumes) of higher level and advanced technician skills delivery could be addressed 
through a range of approaches, including earlier intervention, improved progression and better 
careers guidance;  
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Fig.8: SFA Funded Learning Aims & Apprenticeship Frameworks delivered in 10/11 and 11/12, SFA 

 
Fig.9: Learning Aims Delivered by Sector in 2010/11 and 2011/12, SFA 

 
Fig.10: Learning Aims Delivered by Sector in 2010/11 and 2011/12, SFA 

 
Fig.11: Apprenticeship Programmes delivered  by Sector in 2010/11 and 2011/12, SFA 
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knesses in the delivery of technician skills for ‘Plan for Growth’ sectors. 27.5% of all SFA Funded 
provision is delivered in the top five sectors shown in Fig.10, below.  50.3% of all apprenticeship 
programmes delivered are in the top five categories shown in Fig.11, below. Of the frameworks 
delivered the top five are Business Management, Hospitality & Catering, Child Development & 
Welfare, Health and Social Care and Administration. Whilst it is reassuring to see growing 
sectors such as care and hospitality feature in these, this data demonstrates there is also a lack 
of provision in some of the more important sectors for the future of Buckinghamshire’s 
economy, like  Engineering, Digital ICT/Creative and Construction/The Built Environment. 
Again, evidence suggests the reasons for this lack of delivery in ‘Plan for Growth’ and STEM 
skills are complex. For many training providers, these courses are more expensive to deliver, 
because of the need for expensive capital equipment and higher staff costs. In addition, as we 
have already identified, young people are not necessarily naturally choosing to pursue careers 
in these fields, so training providers often have to bear additional marketing and recruitment 
costs.  

 Graduate availability. The excellence of Buckinghamshire’s schools performance may not fully 
be realised by the local economy, with 19 of every 20 Buckinghamshire school leavers that 
enter higher education studying outside the county. It is not clear that entering HE outside the 
county is delivering a demand-led labour market for Buckinghamshire, although 
Buckinghamshire’s schools are clearly providing excellence for the national labour market.  The 
shortage of skilled graduates to fill local entry level positions, is exacerbated by the cost of 
living and the proximity to London (which acts as a strong draw for young people). 

 Low volumes of young people that progress into employment. Only 9.7% of Buckinghamshire’s 
pupils enter employment after key stage 5 (or 7.4% when those whose destination is not 
known are included) with 11.3% going on to further education and 60 (2%) starting 
apprenticeships. 

 The high level of under-employment. The underemployment experienced across the country 
since the start of the recession 48  has been felt across Buckinghamshire. Across 
Buckinghamshire, part-time and full time employment have both increased since 2006 and 
since the start of the recession. There have been marked changes within the labour market 
during that time with increases in male part-time and female full-time employment as male 
full-time and female part-time employment has fallen. The number of men in part-time 
employment has risen X to X since the start of the recession, while full time employment for 
men has fallen X and for women full-time employment has increased by X as part-time work 
has fallen by X. 

The table below summarises these strengths, challenges, barriers, constraints and opportunities; 
 

SUMMARY OF STRENGTHS& WEAKNESSES  

Strengths 

 Well educated population. Buckinghamshire has a higher proportion of residents holding qualifications at 
NVQ levels 2 and 3 or higher than the country as a whole.  

 Strong Schools Performance - Our school performance is the strongest in the country. In 2012, 88% of 19 
year olds in Buckinghamshire were qualified to NVQ level 2 or higher.  

 Low NEET numbers. Reflecting this strong schools performance, comparatively few of Buckinghamshire’s 
16-18 year olds are not in employment, education or training. 

 Strong progression routes to HE. Over a quarter of Buckinghamshire’s pupils attend Russell Group 
universities after key stage 5, the highest proportion of any Local Enterprise Partnership.  

Challenges, Barriers & Constraints 

 Poor work readiness skills of young people. A recurring theme amongst several businesses was that the 
educational system does not fully equip young people with business specific skills.  

 Weaknesses in the quality of IAG, which is resulting in a mismatch between the supply of and demand for 
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important skills in the local labour market; 

 Weaknesses in the delivery of Higher Level & Advanced Technician Skills. SFA data indicates weaknesses 
in delivery of higher level and advanced technician skills. Whilst this may be because of underlying 
influences in the labour market, it is affecting the growth of local businesses; 

 Weaknesses in the delivery of technician skills for ‘Growth’ sectors. SFA data indicates weaknesses in 
delivery of technician skills for ‘Growth’ sectors, such as Engineering, IT, Built Environment etc.;  

 Graduate availability. The excellence of Buckinghamshire's schools performance may not fully be realised 
by the local economy, with 19 of every 20 Bucks school leavers that enter HE studying outside the county.  

 Low volumes of young people that progress into employment. Only 9.7% of Buckinghamshire's pupils 
enter employment after key stage 5 (or 7.4% when those whose destination is not known are included) 
with 11.3% going on to further education and 60 (2%) starting apprenticeships. 

 Underemployment - increases in male part-time and female full-time employment as male full-time and 
female part-time employment has fallen; 

Table 15: Buckinghamshire’s Skills Strengths and Weaknesses 

EMPLOYMENT STRENGTHS & WEAKNESSES 

3.22 Employment 

3.22.1 There are now more people employed in Britain than ever before, at 29.76 million.  However, it 

should be noted the population has increased by 1.7m since the start of the recession, so the 

employment rate of 73 % is impressive but markedly below pre-recession levels.  
3.22.2 The South East region has the highest employment rates and second highest economic activity rate 

of any region and Buckinghamshire’s rates are above the regional level, giving it one of the country’s 

strongest labour markets.   
3.22.3 In June 2013, the claimant count in Buckinghamshire stood at 5,437 or 1.7% of working age 

residents, the 3rd lowest rate among Local Enterprise Partnerships and 4th lowest among county 

council areas.   
3.22.4 Buckinghamshire’s claimant count is now at its lowest level since December 2008. In recent months 

that fall has been led by fewer new claims being made. This continued in June but was accompanied 

by a marked increase in the number of claimants re-entering employment. 
3.22.5 As of June 201349, Buckinghamshire’s unemployment rate stood at 5.5% in the year to March 2013, 

with the employment rate standing at 76.1%, well above the national rate of 70.9% for this period 

and placing BTVLEP 6th among the 39 LEPs but only 11th among the 27 county council areas. 
3.22.6 The proportion of claimants usually employed in managerial, professional or technical occupations 

has fallen to it lowest level since records began in 2005, at 16.1% of the total. In contrast sales 

occupations now account for 28.9 % of all claimants, slightly down on recent months but double the 

early recession share (14.3 % in June 2009). 
3.22.7 The number of young claimants (18-24) fell to 1,245 in June, the lowest level since December 2008, 

while the number of long-term claimants in this cohort, at 385, is at the same level as February this 

year. The claimant count rate for residents aged 18-24 is 3.3%, the 4th lowest among LEPs and 6th 

lowest among county council areas. 
3.22.8 Economic inactivity is comparatively low in Buckinghamshire at 19.0% of working age residents.  Of 

those that are economically inactive in Buckinghamshire, 74.4% do not want a job.   
3.22.9 Despite all this good news, a number of key employability issues in Buckinghamshire are worthy of 

special attention; 

 The high number of claimants with low level/intermediate skills & the evidence of demand for 

these skills. All the evidence suggests that there are certain specific weaknesses in the labour 
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market in Buckinghamshire and these are manifesting themselves in a high number of claimants 

remaining economically inactive despite their being some evidence of demand from employers 

for the skills they possess. The reasons for this are complex. Our analysis of the problem indicates 

there are a range of reasons why people choose to remain economically inactive, despite their 

being some evidence of the availability of suitable employment for them. These reasons, can 

include a diverse range of issues such as weak information flows; lack of transport; a weak work 

ethic; the perceived  attractiveness of the shadow economy; learning difficulties; lack of 

confidence; people being caught in the benefit trap; families with complex & multiple problems; 

low income levels etc. In order to provide people with routes back into work, targeted 

programmes are needed to help specific people in our local communities. This strand of work is 

closely linked to the Social Inclusion work strand, and we will pick up the specific types of 

interventions we feel are important in that section of this strategy.    

 The high number of long term claimants (6 months and over) now account for 42.7% of all 

Buckinghamshire’s claimants, the highest proportion since June 1997.  This rises to 49.0 % for 

those aged 50 and over. By occupation, 53.7% of claimants looking for work in elementary 

occupations (SOC9) have been claiming for over 6 months, ahead of 48.2% among those looking 

for work in skilled trades and 47.8% for process, plant and machine operatives. The number of 

claimants looking for work as sales and retail assistants rose to 1,560, or 24.7% of all claimants. 

Businesses experience difficulties in sourcing staff with intermediate and low level skills. 

 The small number of wards in which high levels of unemployment manifests itself. There are nine 

wards in Buckinghamshire where the claimant count rate is at, or above, the 3.5 % across the 

country as a whole. Oakridge and Castlefield has the highest claimant count rate in 

Buckinghamshire at 5.2%, ranking 1,761st among the 10,654 wards in the UK. 
3.22.10 Whilst this analysis provides a highly simplistic view of some of the key challenges, barriers, 

constraints and opportunities, it should be noted that this is an extremely complex issue, which is 

also inextricably linked to the skills agenda (as skills is one of the major routes into employment) and 

social inclusion (as the reasons many people are inactive in the labour market are due to 

complex/multiple social factors).  
3.22.11 The table below summarises these strengths, challenges, barriers, constraints and opportunities; 

SUMMARY OF STRENGTHS& WEAKNESSES 

Strengths 

 Near Full Employment. Employment rate of 76.1%,placing BTVLEP 6th among the 39 LEPs 

 Low Claimant Count. 3rd lowest rate claimant count among LEPs at 1.7% 

 Low White Collar Claimants. The proportion of claimants usually employed in managerial, professional or 
technical occupations has fallen to it lowest level since records began in 2005, at 16.1% of the total 

 Low number of economically inactive people that are looking for a job. Of the 19% of economically 
inactive working age residents, 74.4% of them are not looking for a job 
 

Weaknesses, Challenges, Barriers & Constraints 

 The high number of claimants with low level/intermediate skills & the evidence of demand for these 
skills. All the evidence suggests that there are certain specific weaknesses in the labour market in 
Buckinghamshire and these are manifesting themselves  in a high number of claimants remaining 
economically inactive despite their being some evidence of some demand from employers for the skills 
they possess. By occupation, 53.7% of claimants looking for work in elementary occupations (SOC9) have 
been claiming for over 6 months, ahead of 48.2% among those looking for work in skilled trades and 47.8% 
for process, plant and machine operatives. The number of claimants looking for work as sales and retail 
assistants rose to 1,560, or 24.7% of all claimants. 

 The high number of long term claimants now account for 42.7% of all Buckinghamshire’s claimants. This 
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rises to 49% for those aged 50 and over.  

 The small number of wards in which high levels of unemployment manifests itself There are nine wards 
in Buckinghamshire where the claimant count rate is at, or above, the 3.5 % across the country as a whole. 
Oakridge and Castlefield has the highest claimant count rate in Buckinghamshire at 5.2%, ranking 1,761st 
among the 10,654 wards in the UK 

Table 16: Buckinghamshire’s Employment Strengths and Weaknesses 

4.0 A THEMATIC ANALYSIS OF ENVIRONMENTAL RISKS 

4.1 Carbon Emissions 

4.1.1 Recent feedback from some UK businesses indicates that their energy bills are almost twice their 

European competitors50.  

4.1.2 Latest government estimates indicate that energy prices will rise by over 30% by 2017. 

4.1.3 In a recent business survey, when businesses were read a list of factors which might be helpful or 

detrimental to their business and asked to say whether each factor was positive or negative only one 

in five rated utility and energy prices positive (20%)51. 

4.1.4 In order to meet its international legal commitments to reduce greenhouse gas emissions, the UK 

Government introduced the Climate Change Act in 2008 which sets legally binding targets to cut 

greenhouse gas emissions by at least 34% by 2020 and at least 80% by 2050 against a 1990 baseline. 

These are ambitious targets which have generated a number of Government initiatives to incentivise 

progress. 

4.1.5 Renewable energy will play a major part in meeting these targets. Article 4 of the European 

Renewable Energy Directive (2009/28/EC) sets a target for the UK to meet 15% of total energy 

consumption from renewable sources by 2020 (compared to a current level of 3%). To achieve this at 

least 20% of electricity will need to be generated from renewable sources. In response the 

Government published the ‘UK National Renewable Energy Action Plan’ in 2010 to show how the UK 

intends to meet this target. 

4.1.6 Besides the legal framework outlined above, the Coalition Government has recently launched a 

number of initiatives to help achieve the UK targets of reducing greenhouse gas emissions and 

increasing the proportion of energy consumption from renewable energy. These include: 

 The Feed in Tariff (FIT) – aimed at boosting the market for micro generation of renewable 

electricity; 

 The Renewable Heat Incentive (RHI) Scheme – targeted at encouraged £7.5 million of investment 

in the non-domestic sector in low-carbon heat such as biomass boilers by 2020; 

 The Green Deal – an initiative which aims to provide homeowners and businesses with a process 

and a financial mechanism (in the form of a loan which sits on the property and is repayable 

through the energy bills) which supports them to implement energy efficiency/renewable energy 

installations;  

4.1.7 In addition to rising energy costs, large public and private sector organisations are facing further 

costs under the Carbon Reduction Commitment Energy Efficiency Scheme. This scheme effectively 

imposes a tax on carbon emissions of large private and public sector organisations. The cost of 

allowances is set at each Budget, and at the last budget it was announced that the cost will rise from 

the current £12 per tonne to £16 per tonne in 2014. 

4.1.8 In Buckinghamshire, only 3.2 % of the county’s energy needs are met from renewable sources at 

present. This is well below the Government’s national target of 15% of the UK energy needs to be 
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met by renewable energy by 2020. Businesses and communities are therefore very exposed to rising 

fossil fuel prices.  

4.1.9 Aligning an energy strategy to the priorities of economic growth, energy security and resilient 

infrastructure in the county will secure increased political buy in as well as other large organisations 

in the county. Delivering energy efficient infrastructure projects, decentralised energy production, 

domestic improvements, renewable energy installations and changing residents behaviour will 

deliver CO2 reductions as well as drive economic growth and energy security.  

4.1.10 Using somewhat aged data to identify what the major drivers of CO2 emissions in Buckinghamshire 

are, its clear that52;  

 Overall emissions (4264 ktCO2) are almost equally split between Industrial and Commercial 

(27.1%), Domestic (32.9%) and Road Transport (40%). 

 As far as industrial and commercial emissions are concerned, per capita emissions are  estimated 

to be at 2.41 tCO2, 30% less than the South East average (reflecting the relatively low industrial 

activity within the Buckinghamshire economy). Total industrial and commercial emissions within 

Buckinghamshire are estimated to be 1154.7 thousand tonnes (kt) of CO2. Over half of this is 

attributable to the use of electricity – which makes up 51.2% (597.7 kt) of the total. The second 

biggest source of emissions is the use of gas (26.1% and 301.7 ktCO2). Oil is the next biggest 

emissions source (9% and 104.3 ktCO2). The remaining nine sources together contribute less than 

15% to the total. 

 As far as domestic emissions are concerned, per capita domestic emissions were forecast to be at 

2.93 tCO2, 9%, which is more than the South East average (reflecting higher domestic 

consumption by Buckinghamshire residents). This could be due to larger, older or less efficient 

properties or higher consumption and more wasteful behaviours. Total domestic emissions within 

Buckinghamshire are estimated to be 1403.5 thousand tonnes (kt) of CO2. Just under half of this 

(48.7% or 682.7 kt) is attributable to the use of gas. The second biggest source of emissions is 

electricity consumption (40.3% and 565.1 ktCO2). Emissions from other fuel use are relatively 

minor; oil, solid fuels, home & garden and products together contribute 11% to the total.  

 As far as Road Transport emissions are concerned, these reflect travel by both residents and other 

people travelling in to, out of, and through the County. Motorways and other major highways 

running through a region can therefore elevate emissions. Using data provided by the 

Department for Transport (DfT 2007) it was possible to estimate that around 42% of the 1705.7 kt 

CO2 was attributable to travel by Buckinghamshire residents. Per capita road transport emissions 

are, at 3.56 tCO2, 24% more than the South East average (reflecting factors including high levels 

of car ownership and use in the County but also the passage of the M40 through the south of the 

County). Carbon dioxide emissions from major roads make up almost 80% of the total. 

Region 
Industrial and 
Commercial 

Domestic 
Of which, 

domestic gas 

Of which, 
domestic 
electricity 

Of which, 
domestic 

other 

Road 
Transport 

Population 

Aylesbury 
Vale 

2.15 2.69 1.17 1.14 0.35 2.79 166 

Chiltern 1.97 3.24 1.74 1.22 0.25 1.91 89 

South 
Bucks 

3.54 3.40 1.79 1.30 0.28 9.53 62 

Wycombe 2.49 2.82 1.38 1.15 0.27 2.98 162 

Table 17: Average tonnes of CO2 per capita (by local authority) and population (000’s), 2007 
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4.1.11 As far as the geography of emissions is concerned, South Buckinghamshire has the highest emissions 

followed by Wycombe, Aylesbury Vale and Chiltern. 

4.1.12 Total per capita emissions (8.98 tCO2) are 4% more than the South East average. However, more 

significant to local policy-making is the level of domestic CO2 emissions which, as previously 

explained, are 9% more than the South East average. 

4.1.13 Looking at the benchmark data, total average per capita emissions in Bucks are lower than Berks, 

Oxon and Hants. However, domestic emissions are uniformly higher. 

4.1.14 There are significant differences across all categories. Per capita emissions in South Bucks are high 

across the board. Looking in more detail at total Industrial and Commercial emissions by LA , it can be 

seen that South Bucks’ emissions rank third behind Aylesbury Vale and Wycombe. Wycombe has the 

largest per capita emissions.  

Region Industrial and Commercial Domestic Road Transport 

Aylesbury Vale 357 446 462 
Chiltern 176 289 170 
South Bucks 219 210 590 
Wycombe 403 458 483 

Table 18: Total kilo-tonnes of CO2 (by local authority) and population (000’s) 

4.2 Sustainable Transport 

4.2.1 Taken as a whole, Bucks has the second lowest proportion of residents living and working within its 

boundaries of any county council area.  Among the districts, the proportion living and working in the 

same district ranges from 68.3% in Wycombe to 35.7% in South Bucks.  In the case of Aylesbury Vale, 

52,619 residents live and work in the district, with Milton Keynes and Wycombe being the next most 

common destinations.  There are 2,268 residents commuting to central London53 from Aylesbury 

Vale, placing it between South Oxfordshire and Chiltern as the most common place of work. 
4.2.2 Road transport emissions are largely dependent on traffic volumes traversing a region. The clear 

effect of the motorways passing through South Bucks is apparent from the elevated CO2 emissions in 

this district. 
4.2.3 The only reasonable way to make comparisons between travel patterns by residents is to compare 

National Travel Survey data – which is based on household surveys. This is not available at the Local 

Authority level but a custom analysis (in collaboration with DfT) has been undertaken for 

Buckinghamshire.  
4.2.4 The table overleaf provides CO2 emissions by travel mode for Bucks and compares these with the 

South East and English averages. 
4.2.5 The available data clearly shows higher than average emissions (135% of English average) from road 

transport use within Buckinghamshire. Private car use amounts to 96% of this.  

 Car 
driver 

Car 
passenger 

 

Other 
private 

 

Local 
bus 

 

Other 
public 

 

Total 

Bucks 971 449 37 15 8 1,481 

South East 756 398 45 12 57 1,267 

England 628 361 40 20 50 1,096 

Table 19: CO2 emissions by transport mode 
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4.3 Climate Change Adaptation 

4.3.1 In recent years the UK has experienced high financial costs, societal and environmental impacts 

resulting from extreme weather events, such as flooding, unusually cold and severe winters and 

warmer than average summers including heatwaves. In a national report, it was estimated that the 

summer 2007 flooding cost the UK approximately £4 billion (of which insurable losses were reported 

to be about £3 billion). Damages from the 2012 flooding were estimated (in November 2012) to cost 

£1billion. More recent figures are not available.  
4.3.2 The UK economy and society are already vulnerable to extreme weather events. Climate change is 

expected to increase the frequency and severity of such events, creating a strong economic case for 

increasing the UK’s resilience and a moral case for protecting the most vulnerable (CCRA, 2012)54.  
4.3.3 The UK Climate Impacts Programmes55 has published regional summaries of the likely changes 

attributable to climate change in the South East. To represent the variability in predictions, two 

emissions scenarios are given; ‘low’ and ‘high’. Under the low emissions scenario, annual average 

daily temperatures will rise between two and three degrees by 2080. Under the high emissions 

scenario, this could increase to five degrees.  
4.3.4 Under these forecasts, annual patterns of rainfall are also forecast to significantly change. Summers 

will, most likely, be drier (up to 60% less precipitation by 2080) and winters wetter (up to 30% more 

precipitation). Whilst these variations may seem – on the face of it – to be modest, it is estimated 

that just a two degree drop in global average temperature triggered the beginning of the last ice age 

and a two, or more, degree rise in temperature could be similarly catastrophic bringing with it rising 

sea levels and more extreme weather; storms, drought, floods and intense heat waves. 
4.3.5 In Buckinghamshire, a two degree rise could fundamentally change the local agricultural economy. It 

would mean regular heat waves such as occurred across Europe in 2003 when farmers lost about €15 

billion in crops. According to the Hadley centre, by 2040 more than half the European summers will 

be hotter than this.  
4.3.6 Buckinghamshire may be some way from the sea but, when temperatures were last between 1 and 

2C higher than they are now, 125,000 years ago, sea levels were five or six metres higher too. All this 

“lost” water is in the polar ice that is now melting. With 6 metres of sea level rise the coast of the UK 

would look very different. This is bound to place more pressure on inland areas such as 

Buckinghamshire. 
4.3.7 Buckinghamshire would not, of course, be immune from river flooding or flash flooding, both 

increasing in occurrence. The Environment Agency website provides interactive flood maps for all of 

the UK, which indicates parts of Aylesbury that could be affected. 
4.3.8 That said, its important to note that around 80% of the cause of climate change can be attributed to 

the damaging emissions that occur when fossil fuels (primarily oil, gas and coal) are burned to 

generate energy releasing carbon dioxide (CO2) into the atmosphere. Because of this, the BTVLEP 

feels the greatest contribution we can make to supporting local and national climate change 

adaptation strategies is to continue to encourage C02 reduction through our low carbon and 

sustainable transport priorities. 

4.4 Environmental Protection 

4.4.1 The quality and sensitivity of the rich and varied natural environment in Buckinghamshire is well 

recognised.  

                                                 
54

Defra (2012) Climate Change Risk Assessment (CCRA) 
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www.UKCIP.org.uk 

http://www.defra.gov.uk/environment/climate/government/risk-assessment/
http://www.ukcip.org.uk/


Page 43   
 

4.4.2 BTVLEP recognises that Buckinghamshire’s high quality natural environment is one our principle 

sources of competitive advantage and that delivering sustainable economic growth in the county 

requires us to focus on trying to protect and preserve the quality of the natural environment and the 

wellbeing of society as a whole. 

4.4.3 Buckinghamshire’s Natural Assets includes the designation of much of the Chiltern scarps as part of 

the Chilterns Area of Outstanding Natural Beauty (AONB), the associated landscape mosaic of chalk 

downland, grassland and woodlands including ancient woodlands and wood-pasture/heath, chalk 

streams, the Colne Valley Regional Park and, in the north, the contrasting large scale, open character 

of the Vale of Aylesbury.  

4.4.4 The Vale is also defined by a wide variety of green infrastructure assets – the Grand Union Canal and 

reservoirs, a rich archaeological resource including moated sites and deserted settlements such as 

Quarrendon Leas and former Royal hunting forests such as Whaddon Chase and Bernwood Forest. 

4.4.5 Many of these assets have been recognised through existing strategic initiatives such as the Natural 

Environment Partnership (NEP)who we are committed to working with.   

4.4.6 Ultimately, as a Local Enterprise Partnership our primary interest is in maintaining and enhancing 

these natural assets of Buckinghamshire for the economic benefit of residents of the county.  

4.4.7 The interests of the LEP and the NEP come together in three key areas; 

 Firstly, the natural environment provides a wide range of benefits that are traded as marketable 

products and services in which businesses are involved as producers, processes and retailers. The 

production of food, drink, energy and materials from the environment is part of this, as is people’s 

leisure activities in the environment. These are all important economic drivers. Local food 

producers and tourism businesses (for instance) have a strong interest in maintaining and 

promoting the quality of the environment in Buckinghamshire, since this is or could be a key part 

of their consumer offer.  

 Secondly, any built development is handled sensitively to ensure that developers ensure any 

proposals they bring forward includes a strong consideration of the benefits of developing high 

quality public realm. A good example of this is the Community Infrastructure Levy which will 

require developers to contribute to the establishment and maintenance of infrastructure such as 

green infrastructure.  

 Thirdly, and more generally, the high quality of the natural environment is an important part of 

the reason that Buckinghamshire is a good place to live and work, attracting inward investment 

and helping to maintain the commitment of employees to the locality. 

4.4.8 Given this scenario, a number of key economic drivers are important considerations. 

 Agri-environment. Agriculture is the primary form of land use in the County. Defra’s Agricultural 

Survey for 2010 shows that some 65% of the land area is farmed, with arable cropping being the 

main land use (54% of farmland), followed by pasture farmed mainly for beef and sheep (35% of 

farmland). The survey data show continued consolidation of the number of commercial farming 

businesses (with a trend to larger farm sizes but also an increase in the number of smallholdings 

run as residential ‘hobby farms’).Most of the County is classified as Grade 3 agricultural land (the 

main category across lowland England). There are significant areas of Grade 2 (high quality) 

agricultural land at the foot of the Chiltern Scarp, in the valleys of the River Thame and Great 

Ouse. Poorer quality Grade 4 land occurs on the heavy clay soils across significant parts of 

Aylesbury Vale District. 

 Energy and materials. Woodland is a source of wood fuel and timber in the County. The Forestry 

Commission’s National Inventory of Woodland and Trees shows that there are 17,573 hectares of 

woodland in Buckinghamshire and Milton Keynes, accounting for 9.4% of land use. Over half of 
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the woodland (64%) is broadleaved with most of the remainder being mixed broadleaved and 

conifer. Most of the woodland is in private ownership (the Forestry Commission owning 10%). The 

distribution of woodland is uneven, with the large majority occurring in the Chilterns and other 

areas of southern Buckinghamshire (where beech is the dominant and characteristic species). In 

contrast, woodland cover in Aylesbury Vale District is low (where oak and ash are the dominant 

species). Many of the large landed estates in the Chilterns have forestry enterprises, and the 

Forestry Commission’s land holding is actively managed. However, discussion with stakeholders 

suggests that there are significant opportunities to improve the productivity of the County’s 

woodland in ways that would enhance its economic and environmental value. For example, the 

Chilterns Woodland Project has estimated there are circa 10m Ash trees in the Chilterns and the 

impact of Ash Dieback is likely to mean 5m of these are likely to need to be felled and replaced in 

the next 10-15 years. Clearly, encouraging landowners to diversify into the production of primary 

production and divert any waste wood in the biomass supply chain will have considerable 

economic benefit for the county. In addition, there are opportunities to increase the woodland 

cover in the northern half of the county through woodland planting on farmland. 

 Tourism, Health and Wellbeing. Access to green spaces in towns and cities and to the countryside 

in rural areas provides the opportunity for people to take exercise and appreciate nature in many 

ways, such as gardening, dog walking, rambling, cycling, horse riding and bird watching. In 2008, 

consumer spending on tourism in Buckinghamshire was estimated to have totalled £526m 

pounds, or £509m if spending made as part of outbound travel is excluded. This was made up of 

£50m spent by inbound visitors;£67m by domestic overnight visitors; £392m by domestic day 

trippers; and an additional £17m spent in Buckinghamshire by those taking overseas trips 

.Prioritising strategies which seek to grow consumer spending on tourism in Buckinghamshire, in 

such a way which doesn’t undermine our high quality environment, will benefit a range of local 

businesses, injecting cash into their tills and stimulating employment opportunities. In the same 

year, the largest share of consumer spending on tourism in Buckinghamshire came from domestic 

day visitors (75%) and domestic overnight visitors (13%).  Whilst Buckinghamshire’s number of 

domestic day visitors is significantly higher than the national average (42%), the number of 

overnight visitors was lower (18%). In contrast, only 10% of tourism expenditure in 

Buckinghamshire came from inbound visitors, two-thirds the national proportion (15%). At only 

3%, the share of tourism expenditure derived from outbound travellers is significantly below the 

national average (24%). Prioritising strategies which particularly seek to grow the number of 

inbound overnight visitors into Buckinghamshire will inject additional external investment into the 

county and the businesses which operate in the visitor economy in the county. Out of the total of 

£526 million spent on tourism in Buckinghamshire (including spend on outbound travel), £39 

million was on accommodation, £157 million on food and drink, £14 million on transport, £39 

million on cultural, sporting and other recreational services such as visitor attractions, and £277 

million on other products. This evidence suggests that growing the visitor economy will have a 

positive impact on the accommodation, food and drink, transport, cultural, sporting and other 

recreational services. In Buckinghamshire, the direct GVA of tourism (the amount contributed to 

the economy of Buckinghamshire by “direct” tourism sectors such as hotels and visitor 

attractions) is £0.21bn.  £0.21bn equates to 1.87% of the county’s total GVA, indicating that the 

contribution of tourism to the Buckinghamshire economy is just over half its contribution across 

the UK economy as a whole (3.47%).Whilst this is, perhaps not surprisingly, significantly lower 

than a number of the ‘higher added-value’ sectors evident in the Buckinghamshire Economy, it’s 

worth noting that 9.5% of all employment in the County derives from visitor economy related 
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industries and that many of Buckinghamshire’s current benefit claimants possess the prerequisite 

skills to operate in the sector. Indeed, as the sector is forecast to grow by £50billion over the next 

10 years; when it will be worth £225 billion and support an additional 225,000 jobs, we can 

estimate that the visitor economy could generate an additional 2,000 new jobs in 

Buckinghamshire and result in an additional £116m of consumer spending locally.   

4.4.9 The table below summarises these strengths, challenges, barriers, constraints and opportunities; 

SUMMARY OF STRENGTHS & WEAKNESSES 

Strengths 

 The high quality of our natural environment; 

Weaknesses, Challenges, Barriers & Constraints 

 High energy bills in the UK result in high business costs and lack of global competitiveness; 

 Low level of energy currently generated from renewable sources; 

 Poor energy security 

 Over reliance on decentralised energy model; 

 Complex regulatory frameworks (FITS, RHI’s, Green Deal etc.) 

 Poor energy efficiency of aged building stock 

 Over reliance on car transport   

 The high carbon footprint of the county; 

Table 20: Buckinghamshire’s Environmental Strengths and Weaknesses 

5.0 A THEMATIC ANALYSIS OF SOCIAL RISKS 

5.1 Deprivation and worklessness 

5.1.1 Buckinghamshire has the lowest level of economic deprivation of any Local Enterprise Partnership, 

with 54.7% of the county’s 316 lower level super output areas (LLSOA) ranking among the country’s 

least deprived quintile.  South Bucks is the 10th least deprived of all 326 local authority districts in 

England, ahead of Chiltern (13th), Aylesbury Vale (37th) and Wycombe (69th). 

5.1.2 Reflecting the county’s high productivity, Buckinghamshire’s workers are also among the highest 

paid, the county having the second highest workplace based earnings of all county council areas, 

ahead of the South East median, the second highest paid region. 

5.1.3 Median full-time earnings for those working in Buckinghamshire rose by 2.0% in 2012 to stand at 

£28,581.  This rate of increase is well above the 1.2% recorded across the country as a whole.  For 

residents, gross median full time earnings remain the second highest among county council areas 

despite falling 2.4% to £32,258. 

5.1.4 All Buckinghamshire districts have full time earnings above the national level for residents, ranging 

from 12.9% above in Aylesbury Vale to 28.6% above in South Bucks, where earnings are the 23rd 

highest of all 380 local authority districts despite falling 0.2% in 2012.  For those working in 

Buckinghamshire, annual median full-time earnings are closer to the national level, ranging from 

4.9% above in Aylesbury Vale to 20.6% above in South Bucks . 

5.1.5 By constituency, only Aylesbury has residence based earnings below the national median for full-time 

workers with Beaconsfield and Buckingham, 32nd and 52nd in the country respectively with median 

annual full-time pay at £34,939, and £33,246.  For gross annual mean full time earnings, Chesham 

and Amersham ranks 16th at £51,770, just behind 11th placed Beaconsfield (£54,477) and ahead of 

Buckingham (31st, £46,705).  However, while Beaconsfield ranks 28th for workplace-based median 

earnings (£32,508), no other Buckinghamshire constituency is ranked in the top 100, with 

Buckingham lowest ranked at 168th (£27,079), giving Buckingham the 50th largest gap between the 

earnings of residents and workforce of all 632 constituencies in Great Britain at 22.8% (£6,170). 
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5.1.6 In June 2013, the claimant count in Buckinghamshire stood at 5,437 or 1.7% of working age 

residents, the 3rd lowest rate among Local Enterprise Partnerships and 4th lowest among county 

council areas.  Economic inactivity is comparatively low in Buckinghamshire at 19.0% of working age 

residents.   

5.1.7 Despite all these positive aspects of the Buckinghamshire economy, a significant amount of local data 

also suggests we do have some causes for concern; 

 Increasing levels of deprivation. From 1999 to 2009 both relative and absolute economic 

deprivation in Buckinghamshire increased.   Although absolute income deprivation fell from 1999 

to 2008 in all Buckinghamshire districts, these improvements were lost from 2008 to 2009, while 

employment deprivation increased both from 1999-2008 and from 2008-2009 in Aylesbury Vale, 

Chiltern and Wycombe, it rose in South Bucks in 2009, having fallen from 2008-2009.  These 

changes saw relative deprivation fall in South Bucks but rise in the other three districts from 1999 

to 2009.  While there are no Buckinghamshire Lower Layer Super Output Areas ( LLSOAs) in the 

most deprived decile of England, the number in the second decile has increased from two in 1999 

to three in 2009, with the number in the most deprived half of all English LLSOAs having risen 

from 47 to 65.  The number of LLSOAs in the least deprived decile fell from 140 to 119. The most 

deprived LLSOA in 2009 is part of Wycombe’s Totteridge ward (15th percentile), ahead of part of 

Coldharbour ward in Aylesbury Vale (17th percentile); and part of Oakridge and Castlefield in 

Wycombe (19th percentile).  The LLSOA with the highest economic deprivation in Chiltern is part 

of Ashridge Vale and Lowndes ward in Chesham (27th percentile), while for South Bucks it is the 

part of Burnham Church ward (41st percentile).  The wards with the highest economic deprivation 

are Mickelfield (Wycombe), Southcourt (Aylesbury Vale), Oakridge and Castlefield (Wycombe), 

Ridgeway (Chiltern) and Bowerdean (Wycombe).  South Bucks’ most deprived ward is Wexham 

and Iver West, ranking 22nd of all 108 wards in the county. In Buckinghamshire, 94.6% of LLSOAs 

characterised by villages, hamlets and isolated dwellings are in the three least deprived deciles, 

including 69.6% in the least deprived decile.  For all non-urban LSOAs this falls to 82.2 and 53.3% 

respectively, still well above the 56.0 and 32.5% recorded in urban areas.  From 1999 to 2009 the 

number of Buckinghamshire’s rural LLSOAs in the least deprived decile fell from 63 to 57, while 

the number in the three least deprived deciles fell by five to 88.  The number of 

Buckinghamshire’s urban LLSOAs ranking among the most deprived half of England’s LLSOAs rose 

from 46 to 62. 

 Increasing levels of worklessness. Although the claimant count across Buckinghamshire has fallen 

by over 15% since the peak in 2009, for the ten wards with the highest levels of worklessness it 

has risen by 3.4% to a new high of 1,683, or 27.1% of all claimants.  At the same time, residents 

usually employed in low skilled occupations have made up an increasing share of total claimants, 

with over a quarter now looking for employment as sales and retail assistants. 

 Increasing gap between the most affluent and the poorest residents. Where Buckinghamshire’s 

residents remained in employment, the county has seen pay polarise, with gross full time salaries 

increasing by 10% since the start of the recession for those in the 75th percentile, but by only 1% 

at the 25th percentile, well below the rate of inflation and well below the rate of average rent 

inflation, which has risen by 10.2% to an average of £1,024 per month (with median rent and rent 

at the 25th percentile rising by 6.3 and 8.3% respectively) from June 2011 to June 2012.  In 

addition, Buckinghamshire’s housing stock is skewed towards larger houses, with a higher 

proportion of houses in Council Tax band G than any other county and the lowest proportion in 

bands A, B and C. Residence based salaries are higher and rising faster than workplace salaries 

demonstrating employees are commuting to better paid roles outside the county, highlighted by 
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Buckinghamshire’s productivity per hour worked rising more slowly than neighbouring areas and 

across the country as a whole. 

 Increasing ageing population. The number and proportion of residents aged 65 and over reached 

new highs in 2011, with 84,900 residents accounting for 16.8% of all residents.  The proportion of 

residents to be of working age rose in 2011 to 63.1%, however it remains well below the levels 

recorded in all neighbouring LEPs.  To match the proportion seen in Thames Valley Berkshire, 

Buckinghamshire would need an additional 13,800 working age residents.  Chiltern has the 26th 

lowest proportion of working age residents - and the third lowest of any English district not on the 

coast - but also Buckinghamshire’s highest proportion of young people (aged 0-15). 

Buckinghamshire has more residents in their 40s than in any other 10 year cohort, at 80,100, 

ahead of the 66,400 in their 50s.  For England as a whole the most popular cohorts are 40s 

followed by 30s, with 50s and 20s evenly split.  In Buckinghamshire, there are only 53,400 

residents in their 20s, accounting for only 10.5% of all residents, well below the 13.7% recorded 

across the country as a whole. Although the highest level recorded in absolute terms, this is the 

lowest proportion on record.  Buckinghamshire has the highest proportion of residents aged 45-

59 of all 39 LEPs and the 2nd highest proportion aged 10-15, before falling to the having the lowest 

proportion of 20-24 year olds.  The number of residents aged 0-15 rose to a new record high of 

102,100 in 2011. 

 Youth unemployment & Lone parents. Evidence from some local work being undertaken in 

Chesham indicates that a total of1,20056 of Chesham’s 20,300 residents were on out of work 

benefits. This equates to approximately 8% of the total working age population (compared with 

the quoted headline Bucks claimant count rate of 1.9%). Of these 1,200, 400 were JSA claimants; 

105 were 18-24NEETS, 200 were lone parents57 and 600 were ‘others’ (which included individuals 

in receipt of disability & incapacity benefits). This illustrates the difficulties in making serious 

progress in assisting all benefits recipients into work, as only one third are “standard” Job Seekers 

Allowance recipients and yet the majority of services / interventions / efforts are geared to this 

cohort. There are definite social inclusion issues with disability benefits recipients, who make up 

50% of all benefits claimants. However, as the evidence suggests that this group are not 

necessarily actively seeking work and research58 suggests Buckinghamshire is an exemplar in the 

area of supporting disabled claimants that are unlikely to be able to work, there is a school of 

thought which suggests the greatest impact  is likely to be achieved from targeting assistance on 

the remaining 50%. Of those 505, 300 are JSA claimants above 24 years of age. A high % of these 

find work for themselves, something like 57% within 12 weeks. Of the more long term over 24 

unemployed there are initiatives in place, such as the work programme and the family first 

programme, Progress. Of those claiming non-disability benefits Youth Unemployed make up 

around 17.5% & Single mothers around 41%.  

5.1.8 This worsening situation is economically, socially and politically unacceptable. It puts strain on public 

services when they can ill afford it. From a growth perspective this means parts of our potential 

active workforce are not being deployed into the local economy and reducing public funds are being 

directed into social benefits and services that could otherwise go into other public services and local 

wealth creation. 

 

 

                                                 
56

 Figures from DWP, Dec ’12, rounded 
57

 98.8% of lone parents in receipt of benefits in Bucks are single mothers 
58

Beatty, C, Fothergill, S, Gore, T & Powell, R (2011) Tackling Worklessness in Britain’s Weaker Local Economies, CRESR: Sheffield 

http://www.shu.ac.uk/_assets/pdf/cresr-tackle-worklessness-report-nov10.pdf
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Youth and Young Adulthood 
Lack of home ownership 
Lack of internet connection 
Smoking more than five cigarettes a day 
Not having undertaken any qualification or 
training 
Living in a workless household 

Children and Families 
Becoming unemployed 
Family separation 
Lone parent status 
Mothers with low to medium levels of education 
Being a younger mother 

Adults without dependants 
Social rented tenants 
The sick and disabled 
The unemployed 
No qualifications 
Single person households 
Those divorced, widowed or separated 
Black and Asian ethnic groups 
Lone parents with non-dependant children 

Older Age 
No qualifications 
Limiting longstanding illness 
Fear of crime 
Not owning own home 
Relative low income 
 
 

Table 21: Primary risk factors influencing exclusion, by segment 

5.1.9 However, there is also another layer of complexity to this problem. Current interventions are simply 

not addressing the issue. Despite the continued investment by a range of public and third sector 

agencies into trying to address the causes of social exclusion, deprivation has increased in 

Buckinghamshire in recent years. In addition, recent national work on community budgeting has 

identified that the lack of funding is not the core problem. Indeed, this work has identified significant 

opportunities exist to save a significant amount of money and improve service outcomes by 

improving the integration of some of the existing services.  

5.1.10 The table overleaf summarises these strengths, challenges, barriers, constraints and opportunities; 

SUMMARY OF STRENGTHS & WEAKNESSES 

Strengths 

 Buckinghamshire has the lowest level of economic deprivation of any LEP, with 54.7% of the county’s 316 
lower level super output areas (LLSOA) ranking among the country’s least deprived quintile.   

 Buckinghamshire’s workers are also among the highest paid, the county having the second highest 
workplace based earnings of all county council areas, ahead of the SE median, the 2nd highest paid region. 

 Buckinghamshire’s claimant count is the 3rd lowest rate among Local Enterprise Partnerships and 4th 
lowest among county council areas.  Economic inactivity is comparatively low in Buckinghamshire at 19.0% 
of working age residents.   

Weaknesses, Challenges, Barriers & Constraints 

 The high cost of housing, particularly for young people; 

 Increasing levels of deprivation and worklessness. From 1999 to 2009 both relative and absolute 

economic deprivation in Buckinghamshire increased. Although the claimant count across Buckinghamshire 
has fallen by over 15% since the peak in 2009, for the ten wards with the highest levels of worklessness it 
has risen by 3.4% to a new high of 1,683, or 27.1% of all claimants.   

 Increasing gap between the most affluent and the poorest residents. Where Buckinghamshire’s residents 
remained in employment, the county has seen pay polarise, with gross full time salaries increasing by 10% 
since the start of the recession for those in the 75th percentile, but by only 1% at the 25th percentile, well 
below the rate of inflation and well below the rate of average rent inflation, which has risen by 10.2% to 
an average of £1,024 per month (with median rent and rent at the 25th percentile rising by 6.3 and 8.3% 
respectively) from June 2011 to June 2012. 

 Increasingly ageing population. The number and proportion of residents aged 65 and over reached new 
highs in 2011, with 84,900 residents accounting for 16.8% of all residents.  .  

 High proportion of young people & lone parents that are unemployed. Evidence from some local work 
being undertaken in Chesham indicates that Young Unemployed people make up around 17.5% of the 
unemployed claiming non-disability benefits and single mothers make up around 41%.  
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 Current ‘inclusion’ interventions are simply not addressing the issue. Despite the continued 
investment by a range of public and third sector agencies into trying to address the causes of social 
exclusion, deprivation has increased in Buckinghamshire in recent years. In addition, recent national work 
on community budgeting has identified that the lack of funding is not the core problem. Indeed, this work 
has identified significant opportunities exist to save a significant amount of money and improve service 
outcomes by improving the integration of some of the existing services. 

 Weak rural public transport provision; 

Table 22: Buckinghamshire’s Social Inclusion Strengths and Weaknesses 

6.0 A HIGH LEVEL ANALYSIS OF BTVLEPS GROWTH PRIORITIES 

6.1.1 Having considered a range of economic, social and environmental weaknesses, risks, challenges 

and barriers to growth, we shall now go on to examine how these underpin a range of business 

cases for intervention/market failure; 

6.1.2 In many cases different growth priorities may well have a single, or a range of different interventions, 

that might be capable of being brought forward to stimulate change. We shall not be analysing these 

here, but these will be the subject of more detailed explanation in our EU Structural Investment Fund 

and/or Single Local Growth Fund Strategies;    

6.1 Infrastructure Priorities 

6.1.3 In summary, our key investment priorities are; 

 Commercial property investments that support and stimulate the creation/retention of 

knowledge based businesses; 

 Town Centre Developments; 

 Employment enabling Transport Infrastructure; 

 Broadband infrastructure; 

 Suitable, High Quality Housing Developments (particularly those which support young people to 

stay/return to the county); 

6.2 Innovation Priorities 

6.2.1 In summary, our key investment priorities are; 

 Supporting the generation of new innovations and helping established innovators ‘scale’ their 

business ideas; 

 Supporting the public sector to work with commercial partners under the Small Business Research 

Initiative (SBRI) to develop innovate new products and services; 

 Stimulating incubation facilities and business centres; 

 Increasing the number/penetration of specialist/sector based business networks to support 

technology innovators; 

 Supporting projects which strengthen our public sector research capabilities; 

 Supporting innovative businesses access the finance they need to grow;    

6.3 SME Growth Opportunities 

6.3.1 In summary, our key investment priorities are; 

 Supporting businesses to become investment ready and access the finance they need to grow; 

 Providing 'high value' local businesses with coaching and mentoring support to help them grow; 

 Supporting firms with sufficient capacity to internationalise (particularly mid-larger firms and 

small 'gazelle' companies) 



Page 50   
 

 Supporting high value manufacturing companies to compete more effectively on a global scale; 

6.4 Skills Opportunities 

6.4.1 In summary, our key investment priorities are; 

 Supporting the delivery of technician & higher level workforce skills development in our key 'Plan 

for Growth' sectors (particularly STEM skills);  

 Supporting the delivery of Apprenticeships & Higher Level Apprenticeships; 

 Investing in the skills of SME leaders & managers  

 Improving the work readiness skills of young people 

 Creating informed learners by improving the quality of 'universal' and 'Sector-focussed' Careers 

Information Advice and Guidance (IAG) Services; 

 Supporting the creation of employer learning networks, that can better assess and aggregate 

demand for skills solutions (particularly in our ‘Plan for Growth’ sectors);   

6.5 Employment Opportunities 

6.5.1 In summary, our key investment priorities are; 

 Supporting projects which encourage greater agency cohesion, efficiency and co-ordination 

between existing employment and self employment support providers in areas of high 

unemployment (i.e. Wellbeing Centre's, One Stop Shops etc.) 

 Supporting 'outreach' projects which provide more coherent pathways for unemployed people 

into employment and self employment; (improving the quality of IAG);  

 Supporting the provision of additional/intensive/flexible/early/tailored support to help individuals 

with specific/multiple barriers which prevent them from seeking employment/self employment, 

where there is clear evidence of need (i.e. childcare support for lone parents); 

6.6 Environmental Opportunities 

6.6.1 In summary, our key investment priorities are; 

 Helping businesses to reduce their energy costs (and C02 emissions) by providing them with 

access to a sustainability champion(s)/adviser(s); 

 Helping businesses to reduce their energy costs by providing businesses with energy efficiency 

grants;  

 Helping businesses to reduce their energy costs (& their current over reliance on centralised 

energy networks) by investing in the creation of decentralised energy networks (carbon capture 

and utilisation, energy storage and energy from waste projects );  

 Helping businesses to develop eco-innovations through the provision of grants for R&D;  

 Supporting projects which can help businesses reduce their transport costs; 

 Reducing traffic congestion (and C02 emissions) by investing in smart/ low carbon transport 

infrastructure and systems; 

 Re-skilling/Training installers and energy managers to increase the take up of renewable energies;  

 Supporting woodland owners and the forestry sector to make better commercial use of the 

woodland resource that exists in the county and grow energy crops; 

6.7 Social Opportunities 

6.7.1 In summary, our key investment priorities are; 
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 Supporting projects which encourage greater agency cohesion, efficiency and co-ordination 
between existing employment and self employment support providers in areas of high 
unemployment (i.e. Wellbeing Centre’s, One Stop Shops etc.) 

 Supporting ‘outreach’ projects which provide more coherent pathways for unemployed people 
into employment and self employment; (improving the quality of IAG);  

 Supporting the provision of additional/intensive/flexible/early/tailored support to support 
individuals with specific/multiple barriers which prevent them from seeking employment/self 
employment, where there is clear evidence of need (i.e. childcare support for lone parents); 

 Developing the capacity of social enterprises, community groups and NGO’s;  

 Helping to grow the social investment market to address the needs of local communities; and 

 Supporting the increasing numbers of older people living in rural areas to access services;. 

7.0 CONCLUSION 

7.1.1 This evidence base has been pulled together to underpin Buckinghamshire Thames Valley LEPs 

European Union Structural Investment Fund (EUSIF) Strategy and Local Growth Deal.  

7.1.2 By undertaking a systematic analysis of the Economic Strengths and Weaknesses and the Social and 

Environmental Risks impacting on the Buckinghamshire Economy, we have been able to arrive at a 

detailed analysis of our key economic priorities. These can be summarised as;  

Growth Priorities 

Infrastructure Priorities 

 Supporting major science and technology led property developments;  

 Supporting high quality business park redevelopments, which create attractive environments for ‘high-
value’ firms;  

 Stimulating incubation facilities;  

 Supporting proposals for mixed use developments that bring forward high quality commercial floor-
space;  

 Supporting Town Centre renewal; 

 Supporting employment enabling transport infrastructure; 

 Enhancing broadband and mobile telephony coverage in areas of market failure;  

 Supporting suitable housing developments which help local young people stay in the county; 

Innovation Priorities 

 Supporting projects which help generate more high growth business start-ups; 

 Supporting Buckinghamshire ‘s innovators to grow their businesses; 

 Supporting the public sector to use public procurement to generate social Innovations; 

 Stimulating increased incubation & business centres which help provide a supportive environment to early 
stage high growth businesses; 

 Supporting projects which strengthen our public sector research capabilities; 

 Support businesses to become investment ready and access the finance they need to grow; 

 Supporting specialist/sector networks to deepen their penetration into Buckinghamshire and/or creating 
new networks where sufficient critical mass exists; 

SME Growth Priorities 

 Support businesses to become investment ready and access the finance they need to grow; 

 Providing local businesses with coaching and mentoring support to help them grow; 

 Supporting firms with sufficient capacity to internationalise (particularly mid-larger firms and small 
‘gazelle’ companies) 

 Supporting high value manufacturing companies to compete more effectively on a global scale; 

Skills Priorities 

 Supporting the delivery of technician & higher level workforce skills development in our key 'Plan for 
Growth' sectors (particularly STEM skills);  

 Supporting the delivery of Apprenticeships & Higher Level Apprenticeships; 

 Investing in leadership & management  skills 
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 Improving the work readiness skills of young people 

 Creating informed young learners by improving the quality of ‘universal’ and ‘Sector-focussed’ Careers 
Information Advice and Guidance (IAG) Services; 

 Supporting the creation of employer learning networks, that can better assess and aggregate demand for 
skills solutions  (particularly in our ‘Plan for Growth’ sectors);    

Employment Priorities 

 Supporting projects which encourage greater agency cohesion, efficiency and co-ordination between 
existing employment and self employment support providers in areas of high unemployment; 

 Supporting ‘outreach’ projects which provide more coherent pathways for unemployed people into 
employment and self employment;  

 Supporting the provision of additional/intensive/flexible/early/tailored support to support individuals 
with specific/multiple barriers which prevent them from seeking employment/self employment, where 
there is clear evidence of need (i.e. childcare support for lone parents); 

Environmental Priorities 

 Helping businesses to reduce their energy costs (and C02 emissions) by providing them with access to a 
sustainability champion(s)/adviser(s); 

 Helping businesses to reduce their energy costs by providing businesses with energy efficiency grants;  

 Helping businesses to reduce their energy costs (& their current over reliance on centralised energy 
networks) by investing in the creation of decentralised energy networks (carbon capture and utilisation, 
energy storage and energy from waste projects );  

 Helping businesses to develop eco-innovations through the provision of grants for R&D;  

 Supporting projects which can help businesses reduce their transport costs; 

 Reducing traffic congestion (and C02 emissions) by investing in smart/ low carbon transport infrastructure 
and systems; 

 Re-skilling/Training installers and energy managers to increase the take up of renewable energies;  

 Support woodland owners and the forestry sector to make better commercial use of the woodland 
resource that exists in the county and grow energy crops; 

Social Priorities 

 Supporting projects which encourage greater agency cohesion, efficiency and co-ordination between 
existing employment and self employment support providers in areas of high unemployment; 

 Supporting ‘outreach’ projects which provide more coherent pathways for unemployed people into 
employment and self employment;  

 Supporting the provision of additional/intensive/flexible/early/tailored support to support individuals 
with specific/multiple barriers which prevent them from seeking employment/self employment, where 
there is clear evidence of need (i.e. childcare support for lone parents); 

 Developing the capacity of social enterprises, community groups and NGO’s;  

 Helping to grow the social investment market to address the needs of local communities; 

Table 22:BTVLEP’s Growth Priorities 

7.1.3 These priorities will now be matched to the specific funding streams available to the LEP, as part of 

the EUSIF Strategy and Local Growth Deal process, to enable us to bring forward detailed proposals 

about how each priority can best be addressed and overcome. 


