
 
 

Economic and Labour Market Analyst  

Full-time 37 hours per week (part-time / flexible working considered)  

12-month fixed term contract  

£28,000 + benefits  

 

We are looking for an Economic and Labour Market Analyst to work closely alongside our 

Research Manager provide analysis and intelligence to inform the strategic and operational 

activities of the Buckinghamshire Local Enterprise Partnership.  You will be responsible for 

undertaking high quality research on the local labour market, skill needs, the business 

ecosystem, innovation and more.  Your analysis will help inform local decision makers where 

to focus resources to support and grow the Buckinghamshire economy at this 

unprecedented time.  We welcome applications from economists, social researchers, 

statisticians and data analysts.  

We offer a collaborative and friendly environment with lots of opportunities to get stuck in. 

The role is likely to be home-based initially, and subsequently based in Aylesbury or High 

Wycombe (with home-working options available)  

 

 
  



 
 

Role and responsibilities 
 

Job Title 
Economic and Labour Market Analyst  

(12-month fixed term contract) 

Location Aylesbury / High Wycombe / Remote  

Area of business 
Buckinghamshire LEP / Buckinghamshire Skills 

Hub  

Reports to Research Manager   

Responsibility for other people (internal) None 

Responsibility for other people (external) None 

Financial responsibilities None 

Weekly hours / FTE 
37 hours (part-time / flexible working 

considered)  

Salary £28,000 + benefits  

Context 
 
Buckinghamshire Local Enterprise Partnership is one of 38 Local Enterprise Partnerships 
(LEPs) in England.  LEPs are private sector-led partnerships between businesses and local 
public sector bodies.  They play a central role in determining local economic priorities and 
undertake activities to drive economic growth and job creation, improve infrastructure and 
raise workforce skills within local areas.  LEP boards are led by a business Chair and board 
members are local business leaders (including SMEs), educational institutions and the public 
sector.  
 
Buckinghamshire LEP is one of four LEPs or Combined Authorities that make up the Oxford to 
Cambridge Arc, an area whose economic vision to become “the world leading place for high-
value growth, innovation and productivity”.  
 
Buckinghamshire LEP published its Local Industrial Strategy in July 2019.  The Strategy sets 
out how the area will capitalise on its assets to raise productivity levels and create high-
quality, well paid jobs.   
 
 
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/818874/Buckinghamshire_SINGLE_PAGE.pdf


 
 

Context continued… 
 
 
The Buckinghamshire Skills Advisory Panel provides a leadership role on skills in the local area 
and has an advisory role to the LEP board.  The Panel, working alongside Buckinghamshire  
Business First and the Buckinghamshire Skills Hub, uses high quality local analysis to influence 
investment and strategic decisions to address local skills challenges.   
 
This is a critical time for LEPs.  To minimise the economic impact of the COVID-19 pandemic 
on local businesses and residents, immediate interventions are required, along with robust 
longer-term recovery plans.  Both require high quality evidence bases.  
 

 
  

https://www.gov.uk/government/publications/skills-advisory-panels-saps-role-and-governance


 
 

The role 

We are looking for an Economic and Labour Market Analyst with experience of analysing 

and presenting complex information in a way that is accessible to a wide range of 

audiences. 

A key focus of the role will be to undertake labour market and skills analysis to support the 
Buckinghamshire Skills Advisory Panel in identifying local employment and skills priorities. 

In addition, the Analyst will work closely with the Research Manager in undertaking a wide 

range of analysis on the local economy to inform economic strategy development and local 

delivery activities.   

 
 

Responsibilities 

➢ Maintain an up-to-date labour market and skills evidence base to inform the work of the 
Buckinghamshire Skills Advisory Panel, ensuring analysis meets the standards set out in 
the Department for Education’s Analytical Toolkit.   

➢ Undertake analysis of a wide range of secondary datasets (e.g. data produced by the 
Office for National Statistics, Government department and commercial data providers), 
drawing out meaningful insights  

➢ Systematically gather insight from local employers and education and training providers  

➢ Support the Research Manager in identifying and addressing gaps in the local evidence 
base.  This could include developing new data collection processes and commissioning 
research.  

➢ Keep abreast of the latest national economic, labour market and skills research and 
policy and applying this to the local context 

➢ Summarise and present evidence to a wide range of users, using the most appropriate 
dissemination and communication methods  

➢ Respond to ad-hoc research requests 

➢ Attend relevant events and networking opportunities in Buckinghamshire 

➢ Occasionally undertake public speaking/ presentations, with support as necessary 

➢ Undertake any other duties commensurate with the level of the post 

 

 
  

https://www.gov.uk/government/publications/skills-advisory-panels-analytical-toolkit


 

 

Person Specification  

Essential Desirable 

Degree (in a relevant subject), equivalent 
qualifications or equivalent experience in 
research, economics or statistics 

Professional research qualifications 

Excellent statistical / quantitative research 
skills. 

Good qualitative research skills  

Proficiency in Excel  
Good knowledge of, or willingness to learn 
and use, programming languages such as R 
or Python. 

Ability to produce reports and 
presentations to a publishable standard 

Proficiency in GIS, PowerBI and / or Tableau 

Ability to develop and sustain effective 
working relationships with a range of both 
internal and external stakeholders. 

Knowledge of open data principles and best 
practice 

Ability to present complex information in a 
way that is accessible to a wide range of 
audiences 

Working knowledge of economic and 
labour market data produced by the Office 
for National Statistics, the Department for 
Education and the Education, and Skills 
Funding Agency  

An interest in economic development, 
industrial strategy, innovation, labour 
markets and / or skills.  

Understanding of learning, skills and/or 
employment policy and/or practice across 
England 

 
  



 
 

Competence summary:  
 

➢ Excellent organisational and planning skills, that ensure work is effectively 
prioritised to meet deadlines.  

 
➢ Ability to work on own initiative 

 
➢ Ability to think creatively and adopt innovative ways of working 

 

Work related personal requirements:  
 

➢ Enthusiasm and determination 
 

➢ A flexible and adaptable working approach 
 

➢ A commitment to quality and continuous improvement 
 

Special factors: 
 

➢ The role is likely to require some travel mainly within the Buckinghamshire area 
and occasionally elsewhere. 

 
➢ There may occasionally be a need to work out of office hours  

 

                 

 


